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Dear Readers,

The report showing our commitment for sustainable 

development is published for the third time. 

Compared to our previous report, structure of the 

document changed in accordance with successful 

integration of TVK Plc. into the MOL Group. 

The report includes aims and achievement thereof 

in the field ’Health Preservation, Safety Technology 

and Environment Protection (HSE)’ during the 

year 2005; outlines challenges for 2006; and 

presents the operational environment which basically 

influenced related activity of our Company in 2005. 

Just like in 2004, TVK Plc. had a memorable year 

of its history in 2005 as well. The new plants 

launched in 2004 successfully completed test 

runs in 2005, after their activation, they were 

ceremoniously opened on 18 October 2005.

Competitive capacity and plant size achieved 

through the new production units produced its 

results already in 2005 because TVK could enter 

HUF 250 billion to the earnings field in the report 

prepared for the shareholders. 

By introduction of the new production capacities, 

advantages of being a member of the MOL Group 

have become even more important, in particular, 

by stabile raw material supply and disposal of 

by-products by harmonizing sales channels and 

developments. Harmonization of petrochemical 

activities, production and market activities of TVK

and Slovnaft, offering further benefits, have been 

continued within Petrochemical Division of MOL. 

The greatest challenge of 2005, from quality policy 

point of view, was switching to process-centred 

control system in accordance with the expectations 

of MOL Group.  The entire switching process will 

be completed by 2007. The Integrated Management 

System operated at the Company was successfully 

audited in April 2005. 

HSE organization of the Company, as well as all 

employees were loaded even more due to the new 

plants and the increased production capacity.  Most 

of the aims set for 2005 have been fulfilled. It is 

important to note that, just like in previous years, n 

fatal work accidents occurred at the Company. One 

of the caustic sludge reservoirs related to previous 

activities were liquidated last year and liquidation 

of the other one is currently under way. Although 

liquidation of wastewater reservoirs was included 

among our aims set for 2005, works could be 

commenced only in 2006 because we obtained the 

official licences only in February 2006. 

In the field of HSE, we could not achieve 

the planned value only concerning one index. 

Unfortunately, five fires occurred but the total 

damages deriving therefrom did not exceed 

HUF 2.2 million. 
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Letter from the CEO

Achievement of our Company is composed of 

individual performances by our employees. Therefore, 

we must see that people are behind the numbers. 

It is essential to provide personalized training and 

education to our employees on a regular basis, and 

to provide them with the latest knowledge in their 

work fields at all times. Of course, this requires 

commitment for continuous learning and discipline 

from our employees as well. Even if one employee 

is incompetent or undisciplined, that may turn 

popularity and acknowledged status of our Company 

into a bad example.  

We are aware that requirements of sustainable 

development can be met most conveniently by 

integrating it into our long-term business strategy 

and cornerstones of our aims. Our responsibility for 

future of our environment encourages us to meet 

such requirements but our shareholders, users of 

our products and the social environment we are 

active in also expect us to do so. 

Therefore, we consider as a fundamental value to 

establish appropriate circumstances for vale-creating 

work and to establish innovative atmosphere 

including development and acknowledgement 

possibilities, by also taking into consideration as 

much as possible the requirement deriving from 

sustainable development and preservation of healthy 

human environment. 

Our efforts have been acknowledged by international 

organizations as well. Our work done in the field of 

creating a healthy work environment, environment 

protection and sustainable development was awarded 

by AmCham at the tender for AmCham Prize for a 

Healthy Workplace in 2005, and by Deloitte at the 

Green Frog Tender. 

I would like to thank all my colleagues for their 

consequent, precise and successful work honouring 

our Company by considering interests of our 

partners and shareholders. 
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Highlights and lowlights

Major achievements

2005 was a challenging year for TVK. One of the 

first challenges was performance of test runs of 

the new factories built within the framework of the 

Petrochemical Development Project (PDP), during 

which these plants manufactured the products 

included in the plans with great capacity utilization, 

in the quality expected.  

As a result of the development processes, our olefin 

production capacity and high-density polyethylene 

production capacity (HDPE) has doubled (to 620 

thousand and 400 thousand tins per year).  

When planning the investment, our aim was to 

purchase the most modern technology loading 

and contaminating the environment less. Yet, 

zero-risk and zero environment loading does 

not exist in chemical industry therefore, the 

production capacities constructed under the PDP 

have given further tasks to HSE organization of 

the Company as well. Employees working there 

are primarily responsible for fully complying with 

safety and environment protection requirements and 

expectations of the socio-geographical environment 

close to the factories.  

Our updated production capacity is evidenced by 

the fact that our specific emission values (smoke 

gas, VOC and dust emission relating to production 

of one kiloton of ethylene) have been further 

reduced. 

We pay special attention to compliance with 

environmental duties and establishing a safe work 

environment. In accordance with that, in 2005 

we spent more than HUF 1 billion for completing 

environmental projects, management of contaminated 

water and hazardous waste, as well as elimination 

of damages in areas contaminated in previous years. 

We can emphasize completion of a wastewater 

cleaning investment worth more than EUR 1 

million, as a result of which the technology 

originally suitable for cleaning 40% communal and 

60% industrial wastewater has become capable of 

performing its functions appropriately and safely 

even by wastewater content increased to 80%.  

These tasks have been completed successfully, while 

our Company has continued its integration into 

majority owner MOL Group. Deepened integration 

is evidenced, among others, by the fact that SGS 

Hungary Kft. successfully audited the Integrated 

Management System our Company in April 2005.
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Overview of 2005 performance

▶  Successful test runs and activation of plants 

constructed under the new investment

▶  Achievement of outstanding sales earnings 

in spite of adverse international operation 

environment

▶  Yearly production capacities exceed 1.2 million 

tons, thereby TVK has become a major actor in 

the polyolefin market of Central-Eastern Europe

▶  Integration into the MOL Group successfully 

continued

▶  Joint action with petrochemical department of 

Slovnaft in sales, providing higher-level customer 

service due to common use of the sales network 

▶  Integrated Management System successfully 

audited

▶  Out of the countries of ’New Europe’ TVK Plc. 

could become the first member of the European 

Chemical Industry Council (CEFIC) 

▶  Full compliance with environmental duties with 

expenditure exceeding HUF 1 billion

▶  Maintenance and development of conditions of 

safe work, year-closing without any fatal work 

accidents

▶  Continuous improvement of accident statistics 

since 2000

▶  Strengthening employees’ commitment for Health 

Preservation, Safety Technology and Environment 

Protection and their identification with aims of the 

Company 

▶  Successful completion of the program ’Safety 

Month’

▶  Making medical checks and discovery 

examinations more comprehensive among 

employees

▶  Sponsoring expenditures of hundreds of millions 

for sponsorship, charity, support under successful 

cooperations of several years 

▶  Employees receive salaries above the Hungarian 

average, both relating to the petrochemical 

industry and the national average

Ownership structure

  Domestic institutional / 
company 

  Foreign institutional / 
company

 Domestic private person

 Foreign private person

  No-matched equity shares 

0,86%

45,98%

52,65%

0,5%0,01%
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TVK at a glance

Major activities:

▶  olefin production (production and wholesale of 

ethylene, propylene monomers and accessory 

products relating to olefin production); 

▶  polymer production (production and wholesale 

of low-density, medium-density and high-density 

polyethylene (LDPE, MDPE, HDPE) and 

polypropylene (PP copolymer and homopolymer).  

TVK provides raw material not only to Hungarian 

and Central European  but also several Western 

and Eastern European medium and small plastic 

processing companies. Under Tipolen brand name, 

low-density products are produced and distributed, 

while Tipelin means medium and high-density 

products and Tipplen means polypropylene products. 

Upon capacity possibilities and strategic ideas, TVK 

has established its own sales network involving 

several European countries. . Individual offices are 

operated in eleven countries, including six 100%-

owned subsidiaries. Its products are marketed in 

more than forty countries. 

As a member of MOL Group, TVK actively and 

successfully participates in the work aimed at 

exploiting synergies of MOL, Slovnaft and TVK. 

Within that, the integrated Petrochemical Division 

was established early 2004, and under the TVK-

Slovnaft cooperation, Tatren and Bralen brand 

polymer products of Slovnaft are distributed through 

TVK’s sales network. 

TVK shares are registered on the Budapest Stock 

Exchange and in International Order of Book 

Section of the London Stock Exchange. Distribution 

of shareholders, i.e. the status on 20 April 2006 

included in the Book of Shares, is shown in the 

chart on the bottom of page 6.

Scope of the report

When preparing the report, TVK Plc. considered 

recommendations by Global Reporting Initiative 

Guideline (GRIG), just like every year. 

The Sustainability Report of 2005 is the third 

summary material in a row, presenting achievements, 

performance and development of TVK in the 

respective year. Summary data in the report refer to 

respective fields of activities of TVK. In accordance 

with our achievement communication system, only 

one version is published, in Hungarian and English 

language, and in electronic form  as well in order 

to satisfy external persons affected. If you are 

interested in the report and would like to know 

processes and operation of systems o our Company, 

please visit the website of TVK Plc. (www.tvk.hu).

Who we are
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Fulfilment of 2005 HSE targets

Environmental Goals Results

Environment rehabilitation 

Elimination of the Western caustic sludge pool 

Commencement of elimination the Northern
caustic sludge pool 

Commencing elimination of emergency sewage pools 

Completed in May 2005. 
29,000 tons delivered and 
used in 2005. 
Started in August 
Approximately
35,800 tons 
Of caustic sludge delivered. 
Official licence received 
In February 2006 

Uniform environment use licensing 
Successful licensing proceedings 
at units Olephine-1, LDPE-1, 
LDPE-2, HDPE-1, PP-3 

Completed: Olephine-1, 
HDPE-1, LDPE-2, PP-3
In progress: LDPE-1 

Environmental duties 
Reducing the target reserve created
for performing environmental duties of TVK Plc. 
by HUF 785.2 million 

Reducing the environmental 
target reserve: HUF 536.2 
million. 

Social Goals Results

Safe work No fatal work accidents
No fatal work accidents 
happened in 2005 

Accidents
The LTI  value should not exceed 7, 
maximal LTI F value: 2.68 

LTI: 6
LTIF: 2,27

Fire prevention Maximal fire events: 1 

Fire events: 5 
(Olephine-1: 4; HDPE-2: 1) 
Fire damage: HUF 2.2 
million

Economic results

(million HUF)

250,000

200,000

150,000

100,000

50,000

0
Turnover EBIDTA ROACE

60%

50%

40%

30%

20%

10%

0



Achievements and targets

8 9T V K  S U S T A I N A B L E  D E V E L O P M E N T  R E P O R T

Future challenges

Long-term economic performance targets

Our aim is to continuously increase shareholder 

value and competitiveness: 

▶ by establishing effective operation conditions, 

▶  by utilizing synergies within the MOL Group and 

further strengthening market positions.

In order to improve success, a dynamic develop-

ments strategy was prepared, where 

▶  proactive reaction to market challenges, 

▶  carefully planned capacity increase

▶  and continuous exploitation of internal efficiency 

reserves

▶ play an important part.

Our production aims for 2006 are

▶  efficient performance of petrochemical activities, 

▶  maximal utilization of capacity capabilities, 

▶  thereby increasing production volumes and improv-

ing efficiency.

Our sales aims for 2006 are

▶  maintaining our strong market position both in the 

Hungarian market

▶  and in other countries of Central-Eastern Europe 

as well. 

2006 Environment protection targets

▶  Reduction of excessive emission of gases sucked 

from oil separation chimney of the olefin factory 

(point source P-122). Installing and placing into 

operation the selected equipment in accordance 

with the contract signed by TVK Plc.  

▶  Amount of hazardous waste produced may not 

exceed 2,400 tons. 

▶  releasing the amount specified for 2006 from the 

environmental surplus reserve (HUF 834.2 million) 

for performing environment protection duties, 

through time-proportionate performance of tasks.   

2006 Social performance targets

▶  Introduction of e-recruitment in accordance with 

aims of the MOL Group.

▶  Establishment of a new HR strategy for

2006-2010 in order to support business 

aims of MOL Group. 

▶  Increasing financial resources available to the aid 

fund of the Works Council. 

▶  Providing food vouchers, also suitable for purchas-

ing food, to all employees, in the amount of

3× HUF 6,000.

▶  Prevention fatal work accidents. 

▶  Year-end LTI shall not exceed 7.

▶  Year-end LTIF shall not exceed 2.65.

▶  Year-end TROIF must be 0.

▶  No more than 2 fire events may occur.

▶  Organizing fire fighting and damage elimination 

simulations 15 times. 





Achieving
our goals

Our processes are continuously
improved and supervised. Our operation
is focused on quality. Our business activities
may be characterized by the highest level of 
integrity and transparency. 



Vision and values

Future prospects of our Company are integrated 

with our Fundamental values and our Mission based 

on such values.

Vision

TVK shall have a leading position in petrochemistry 

within a partner system ensuring its dominant 

position in Central Europe through mutual benefits, 

company developments and other opportunities, by 

strengthening TVK’s position as independent supplier 

in the integrated market of the European Union at 

the same time.

Mission

▶  The name TVK must represent quality and 

reliability to our customers.

▶  Our colleagues must be proud of being participants 

of a dynamic development in worthy environment.

▶  To increase the company value continuously and 

enjoy trust of our shareholders.

Our core values

Fundamental values ensuring performance of our 

mission:

▶  Qualified, creative and motivated colleagues.

▶  Responsible commitment for security, health and 

environment.

▶  Lasting business relations based on mutual 

business benefits.

▶  Quality awareness pervading operation of the 

company.

Commitment to SD principles

We are wary about our obligations for the interest 

of our environment, the society and employees of 

TVK. In order to maintain our competitiveness and 

currently beneficial position, we work for achieving 

our aims at a high standard. Our processes are 

continuously developed and supervised.

Our economic, environmental, work safety and 

quality activities are continuously checked by 

external auditors. Our performance, summarized 

in Annual Reports and Sustainability Reports, is 

accessible to anybody on the internet.

Involving stakeholders

In case of multi-stakeholders processes, all persons 

must be involved and their cooperation is needed. 

This is also essential for uniform interpretation and 

everyday application of principles of sustainable 

development issues. In addition, cooperating parties 

may also formulate and represent their own views 

and interests. Parties affected by activities of 

TVK Plc. mostly include shareholders, customers, 

employees, subcontractors, civil organizations, local 

municipalities and local communities. Trust towards 

our company and reliability may be confirmed among 

the latter if the company behaves as “a good 

citizen”.

Shareholders

The most important mission of modern companies 

is to create share value – we are employees of our 
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own shareholders who must be ensured that actual 

structure and activities of the company produces 

for them the highest value possible. Management 

of TVK is aware of its basic obligation to represent 

and serve interests of the shareholders, and it is 

liable for performance and activities of the company. 

Therefore, we continuously analyze and evaluate our 

performance and development relating to a wider, 

external environment and to internal processes. 

Shareholders of TVK are mostly institutional inves-

tors but we have a significant number of private 

shareholders as well. Shares are registered by the 

Board of Directors of TVK. We keep contact with 

our shareholders in several different ways. At the 

annual General Meeting, performance and strategy 

of the company s presented and shareholders 

approve of the dividend level and the latest financial 

report. In addition, quarterly express reports are 

sent to investors and analysts and they are also 

displayed on our website. Audited financial report of 

TVK Plc. and our annual report, including the review 

and analysis of the previous business year by the 

management, is issued late April. Materials can be 

downloaded in  electronic format from our website 

as well. 

http://www.tvk.hu/en/about_tvk/investor_relations/financial_reports/ 

Continuous communication with financial actors 

has always been a priority for TVK. Investors are 

free to contact TVK with any question during the 

year, we are glad to answer them and to receive 

their comments. TVK informs shareholders about 

company events (Annual General Meeting, share 

conversion, payment of dividend, other matters) and 

details included in the share register. Internet is also 

considered an important communication channel, our 

announcements and reports are published on our 

website as well.

Customers

Customer service of TVK provides opportunities to 

submit inquiries, opinions and to ask for assistance 

– this organization is not only the face of the com-

pany but also a fundamental information instrument 

for our procurers. The service is ready for exchange 

of information in any special or general matter, 

round the clock, personally, on the phone, by e-mail, 

fax or letter. All employees of the customer service 

have up-to-date knowledge about TVK’s products 

and services, calls are recorded for further analysis, 

increasing customer satisfaction and improving 

service standard. Our customer service employees 

must respond to all inquiries immediately, in a form 

mostly appropriate for the respective inquiry.

Partners

In order to accomplish our prospects, we preserve 

our company values, and this value-creating 

improvement is of fundamental value to our 

shareholders, also creating new opportunities to our 

employees and business partners. Our activities are 

regularly checked by independent auditors, and our 

performance is accounted for in Annual Reports and 

Sustainable Development Reports.

Achieving our goals
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Our business activities may be characterized with 

the highest-level of integrity and transparency, 

as well as fair and ethical operation. Due to our 

responsibility, we continuously monitor and reduce 

risks naturally entailing to our business activities. 

Informing all shareholders about efforts made and 

results achieved is a major priority to us. 

▶   We created a session of articles dealing with 

various Health Preservation, Safety Technology 

and Environment Protection (HSE) matters in the 

fortnightly company journal, TVK Panoráma, in 

order to call attention of our colleagues to tasks 

and problems in the field of HSE.

▶   We find it important to influence the lives of 

certain communities in the Southern Borsod 

region, therefore, this is the area we mostly 

concentrate on regarding our social relations.

▶  By various activities and donations, we try to 

improve quality of lives of persons employed by 

TVK, living close or in connection with TVK.

▶  We keep a good, remunerative relationship with 

authorities and public offices of Tiszaújváros.

▶  We regularly qualify our suppliers from various 

HSE and financial aspects, and such surveys are 

widely applied during our work.

The management leads constant dialogue with the 

employees’ representatives.

Employees

Program series ’Safety Month’ traditionally organized 

by our company, was conducted at a high standard 

in 2005 as well. During preparation, we concentrated 

on providing participants with professional novelties, 

in addition to traditional elements such as the 

health week, the HSE Forum, quiz or the study 

tour. Besides the Technical Supervisory Department, 

Főnix-Med Ltd., healthcare service provider of our 

company was also involved in the programs. During 

the presentations, participants may get to know 

persuasive images and data revealing the importance 

of safety, discipline, ethics, governance and approach 

of the people for a company applying hazardous 

technology.  

The HSE Forum was an important event, where 

participants, i.e. external partners, authorities, 

professional organizations and the work safety 

committee, got acquainted with HSE performance of 

TVK Plc. in 2004 and HSE aims set for 2005.

As closing momentum of the program series ’Safety 

Week’, teams of employees closed the series with 

an HSE quiz consisting of theoretical and practical 

exercises. In the quiz, the SCM Coordination proved 

to be the best.

TVK, as a member of MOL Group, free access for 

interested persons to information of excellent quality is ensured

by a new, corporate-group website, which deals with corporate 

liability, and  the issue of sustainable development within that,

in a regularly updated, separate section.

Website visitors have several ways to post their opinion, which, 

following analysis, shall be regarded by development of activities. 

Website: www.tvk.hu.
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Product stewardship

Product stewardship does not mean stewardship for 

the goods themselves but the duty to compensate 

for damages caused by defective goods. Product 

liability applies to all persons involved in life cycle 

of a respective product (manufacturer, wholesaler, 

selling end user). Precondition of establishing the 

manufacturer’s liability is defect of the product. 

A product may be considered defective if, during 

use of the product, it does not provide the safety 

usually expectable from goods for similar use and 

hereby the defective product causes damage. 

TVK, as a leading company of Central Europe, lifted 

achievement of business excellence to a strategic 

aim by putting quality into the centre of operation. 

Product and service quality is continuously improved 

in accordance with customers’ expectations, legal 

provisions and European Union requirements, as well 

as challenges of the competitive market.

A quality management system run by an 

independent party is operated in business areas 

of our company, from monomer and polyolefin 

production to sale of our products.

During our developments, we find it particularly 

important to apply safe, health preserving and 

environment-friendly technologies and solutions to 

distribute such products.

Policies and strategies

Strategy for 2006-2010

Strategic aim: increasing earnings based on 

investments in the previous three years. Upon its 

quality instruments, aim of MOL Petrochemical 

Division is to strengthen the existent traditional 

’niche’ position in the Western European markets, 

and at the same time, to increase presence in 

the expanding Eastern markets. This is supported 

by its competitive cost structure, commercial and 

geographical position. 

Potential new markets are countries East or South of 

Hungary (see map below). 

TVK HSE Policy

Policies:

▶  Quality policy

▶  HSE policy

▶  HSE principles

Compliance with relating provisions (laws, regulations 

by the authorities, standards etc.) is guaranteed by 

standard control systems, the Quality Control System 

(QCS), the Environment-Centred Control system 

(ECS) and the Workplace Healthcare and Safety 

Control system (WHSCS). 

Our company maintains Integrated Management 

System under ISO 9001, ISO 14001 and OHSAS 

18001 (ICS) which ensures economic and effective 

operation and corresponds with quality and HSE 

policies, as well as aims set subject to the latter.

Achieving our goals
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Upon Managers’ Declaration of the MOL Group, 

our senior management determined quality and HSE 

policy of the Company in accordance with TVK’s 

prospects, mission, fundamental value, in which 

commitment for high-level quality and HSE activities, 

as well as for standard development is expressed. 

These activities mean more than excellent quality of 

products, satisfying customer demands at the highest 

level possible or high expectations towards our 

suppliers. Quality and HSE-approach was formulated 

as one of the most important central values in our 

corporate governance, operation and relations with 

the socio-economic environment.

Quality, environmental, workplace health preservation 

and safety aims are set in accordance with the 

principles included in the documents, relating to all 

structural levels, which shall be approved of and 

followed up on by CEO of TVK Plc., on behalf of 

the Company and, on behalf of the structural units, 

by the respective head managers. The greatest 

challenge of 2005 was switching to the new 

regulation system in accordance with expectations 

of the MOL Group, focusing on processes. This 

transformation period has not yet finished, it is 

still in progress so that integrated systems can 

be mapped in regulations according to the new 

methodology as soon as possible. Expected date 

of finishing transformation of the regulation is late 

2007. 

Proactive strategy is an important aspect and a 

route to be followed for TVK Plc. In order to achieve 

and maintain that, its achievements so far are widely 

communicated, as well as its further efforts to 

provide safer working conditions to all employees, in 

awareness of the aims set.

We are committed to preservation of health and 

the environment, as well as safe work and common 

values, which commitment is published in our HSE 

policy (Health Preservation, Safety Technology, 

Environment Protection) [HSE]: ”TVK is aware 

that, in order to achieve its long-term aims for the 

purposes of sustainable development, establishment 

and development of environment-conscious company 

conduct, emphasizing workplace safety, is a 

fundamental requirement.” 

In October 2005, the Company prepared the TVK 

HSE Principles which are continuously communicated 

to interested parties as possible means of 

establishing a safe work culture. „Our philosophy is 

that any HSE event can be prevented.”

Code of Ethics

A decisive and fundamental company regulation is 

the Code containing incompatibility, ethical norms 

and conduct within MOL Group. In addition to legal 

norms, these guidelines include ethical expectations 

serving preservation of business interests and 

assets of the company and regulation of ethically 

appropriate behaviour of employees at their 

workplace.
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Achieving our goals

Norms included in the Code of Ethics are the 

following:

▶  In order to preserve high-level, moral-ethical 

course of business of TVK, providing illegal 

benefits, immoral enforcement of interests and 

disclosing business information and data to 

unauthorized persons are strictly prohibited. 

▶  We expect our employees to avoid any 

incompatibility of their private interests and their 

positions within our Company. Our Company pays 

special attention to avoid insider trading with 

securities and insider counselling.

▶  The Code of Ethics includes as essential ethical 

norms the prohibition of discrimination, maximal 

respect of human dignity and contacting in 

accordance with ethical expectations at work, 

both between employees and in employee-

manager relations.

 

The above principles serve for establishment of 

shareholder value, customer satisfaction, as well as 

our responsibility for society and our employees.

At our Company, compliance with ethical norms 

beyond legal provisions is ensured by operation 

of the Committee of Ethics which does its work 

subject o its rules of procedure when investigating 

ethical violations it became aware of and making 

proposals on possible sanctions.

Governance systems

Fundamental operating principles

Operation model of TVK Group means harmonized 

operation of business, functional units and 

subsidiaries. When performing control and 

supervisory duties, the Company handles individual 

business associations as blocks, relating to market, 

operative management and development matters, 

while the latter are considered in accordance with 

the established operation model of TVK Group. 

Structural and operation model of TVK is aimed 

at creating an optimal proportion of centralization 

and decentralization. This operation model intends 

to ensure central control of functions necessary 

for successful operation of the company and the 

corporate group, to strengthen control functions 

thereof, to adjust that to market demands in a  

quick, flexible manner and to provide appropriate 

independence.

Corporate governance structure

TVK finds it especially important to apply a 

corporate governance system meeting the highest 

requirements. Corporate governance of TVK is in 

accordance with requirements of the Budapest Stock 

Exchange, guidelines of the Hungarian Financial 

Supervisory Authority and currently effective capital 

market regulations. TVK regularly reviews the 

principles applied, in order to correspond with the 

constantly developing best international practice in 

this field as well.
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Major organ of the Company is the General 

Meeting, where shareholders of the Company decide 

upon the most important issues within their sphere 

of competence and influencing operation of TVK. 

Through the General Meeting, the shareholders 

exercise control over the Company.  

Management organ of TVK is the Board of Directors 

having joint and several liability for all company 

operations. Key activities and aims of the Board of 

Directors, as management organ of the Company, 

are increasing shareholder value, success and 

improvement of effectiveness, ensuring transparency 

of operation, risk management, preservation of 

the environment and guaranteeing safe working 

conditions. 

TVK and its subsidiaries are considered as a unity, 

therefore, the Board of Directors considers as its 

primary aim and obligation the execution of the 

above principles and aims, as well as distributing the 

TVK-culture throughout the whole corporate group. 

The Board of Directors is aware that its is liable 

for achievements and performances of TVK Group, 

entire operation thereof, it is aware of shareholders’ 

expectations and makes every effort to make 

operation of the Company comply with the latter. It 

continuously analyses and evaluates the operation 

environment and the performance within the 

corporate group in order to enforce shareholders’ 

expectations to the greatest extent possible. 

For the purposes of carrying out certain duties, 

the Board of Directors established a permanent 

committee. Duty of the Financial and Audit 

Committee is to assist effective operation of the 

Board of Directors in matters relating to financial, 

risk management and financial auditing. The 

committee may make preliminary proposals in issues 

set forth in the so-called List of Decision-making 

Authorities (LDA) containing division of competences 

of the Board of Directors and the Management.

The Supervisory Board supervises management of 

the company for the General Meeting and on behalf 

of the shareholders.

Regulation system

The regulation system at TVK was created and is 

operated subject to full compliance with external 

requirements, being a member of the MOL group 

and upon provisions thereof. The purpose of applying 

group-level regulations is the establishment of uniform 

corporate governance model on the level of MOL 

Group, as well as to utilize synergy advantages 

deriving from standard process applications by 

unifying the regulation system on group level.

Major corporate governance documents:

CGR (Corporate Governance Rules)

Specifies general cooperation rules of TVK structural 

units, and gives guidance relating to operation of 

companies controlled under proprietary rights, to 

division of labour and connections.

OOR (Operation and Organization Regulation)

The highest-level regulation element of corporate 

operations, transforming the MOL Group strategy 

into fundamental rules of operation, defining 
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corporate governance philosophy of MOL Group 

(corporate governance), prospects, as well as the 

most important rules and principles of operating 

decision and control mechanisms and organization 

planning. Provides control framework for preparing 

various types of regulation elements.

DTR (Description of Tasks and Responsibilities)

Division of corporate governance and system 

planning regulations specified by the DTR into 

a structural composition (structure chart and 

brief description). Sets forth key duties and 

responsibilities of the organizational units, structural 

coordination mechanisms assisting decision-making 

(committees, decision preparation teams) and order 

of operation thereof.

LDA (List of Decision-making Authorities)

LDA determines decision-making and competence 

powers delegated by the Board of Directors to 

the Management, in order to enforce business, 

HSE and Quality, ethical, risk management and 

internal control policies specified by the Board of 

Directors as efficiently as possible. Purpose of 

the LDA: to maximize shareholder value of the 

company, to determine unambiguous decision-making 

and competence responsibilities in order to lift 

operational and financial efficiency to a level of 

excellence.

Principles of creating the LDA:

▶  to ensure efficient enforcement of shareholder 

interests through the Board of Directors,

▶  to support and assist more efficient, quicker, 

uniform decision-making on TVK level,  

▶  to ensure appropriate balance of decision-making 

freedom of the management and requirements 

of the strict internal control and performance 

measurement system, 

▶  to achieve that decision-making competences be 

present on the level where the most information 

is available for making decisions,

▶  to ensure appropriate subsequent evaluation and 

control, 

▶  to ensure functional and business matrix 

governance within TVK and on subsidiary level as 

well. 

The LDA must ’translate’ corporate governance rules 

set forth in the Mol Group-level OOR, by specifying 

the most important decision-making aspects of busi-

ness operations and structural competences relating 

to decision-making. Thereby, the most important 

control aspects required for efficient establishment an 

operation of MOL Group processes are outlined.

Signature rights

Official signature on behalf of the company 

(authorizes for signing on behalf of the company) and 

is a summary denomination of signature rights based 

on authorization.

Authorization to sign for the firm

Means written representation of a respective 

company and stands for the authorization to sign on 

behalf of the company. The signature right enters into 

force when it is officially registered by the Company 

Achieving our goals

18



Court. Official signature on behalf of a company also 

stands for the right to represent the company.

Right for signature based on a delegated authority

The right to sign upon authorization comprehensively 

means replacement of the person authorized to sign 

officially on behalf of the company, when making 

an official declaration on behalf of the respective 

company. The right to sign upon authorization enters 

into force when the authorization is signed and the 

authorized person is registered in the list of persons 

with rights to sign upon authorization.

In addition to corporate governance documents, 

operations of TVK are governed by process 

regulations, instructions by the CEO, guidelines, 

work instructions and regulation.

Guidelines

The Group-level Guidelines, based on the corporate 

governance philosophy set forth in the OOR, specify 

basic regulations, process planning principles, major 

duties, connected activities and general structural 

and personal liabilities of management, relating to 

key business and functional processes. Group-level 

Guidelines establish the bases of uniform operations 

on group level. Process regulations describing the 

processes are based on these Guidelines.

Process regulations

Specify corporate processes detailed as required 

by daily operation, so that responsibilities on lower 

structural levels can also be accounted for. Process 

regulations display structural responsibilities, inputs 

required for carrying out activities, required outputs 

and supporting IT system applications, as assigned 

to each activity.

Work instructions

Work instructions include additional information, 

specific expectations, methodologies, procedural rules 

and provisions relating to the Process Regulation. 

They also include rules of accomplishment and 

enforcement of activities that may be assigned to 

technologies, operations and instruments. 

Directives

These include rules of execution relating to 

accomplishment of a process, rules of execution with 

deadlines and rules not connectible to any process 

regulation (flow chart). 

Management systems

Business excellence

Self-assessment under the EFQM model has been

used since 1996. Outstanding results of our quality

activities are that we were awarded the National 

Quality Prize in 1998 and the qualification „Approved

excellence” at the European Quality Prize tender in 

2001. In 2004, a company unit participated success-

fully at the Presidential Quality prize Tender of MOL 

Group. Planning and execution of actions deriving 

from divisional self-assessment started in 2006 and 

affecting TVK Plc. as well is currently in progress.
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Quality management

In 1997, we initiated an environment-centred 

control system certified under the standard ISO 

14001:1996. 

In 2002, our quality management operated since 

1993 was recertified under standard ISO 9001:2000.

In 2003, we initiated and qualified our work 

healthcare and safety control system under standard 

OHSAS 18001:1999. 

During the second half of 2004, the Integrated 

Management System (IMS) was initiated under 

standards ISO 9001:2000, ISO 14001:1996 and 

OHSAS 18001:1999, and operation thereof was 

greatly emphasized in 2005 as well.  

In April 2005, SGS Hungária Kft (a new certification 

organization at our Company compared to 

previous years) successfully audited the Integrated 

Management System of our Company.  

The integrated control system, operation and 

development thereof in accordance with standard 

requirements of accredited laboratories are 

continuously checked through integrated system 

audits. Measures for improving discrepancies 

discovered and development of the system have 

been taken. Education and training of persons 

participating in internal audits is greatly emphasized, 

and internal and external communication are also 

handled in an exceptional manner. 

New control systems are being developed at our 

company, focusing on processes. Elements of this 

renewed control system are: 

▶  Group-level guidelines,

▶  Process regulations (flow-charts),

▶  Regulations,

▶  Work instructions,

▶  Descriptions of scope of activities.

As a requirement for adjustment to the uniform, 

group-level regulation system, preparation of the 

Petrochemical Guidelines has started (25 new 

guidelines will be implemented in 2005), this 

activities ha not yet been completed but still in 

progress.  

The greatest challenge of 2005 was accomplishment 

of integrate operation of the HSE organization, 

concentrating primarily on the following: 

▶  improvement of control systems,

▶  deepening integration,

▶  transformation of the existing control systems, 

harmonization thereof in accordance with the new 

MOL Group requirements. 

In February 2004, Executive Board of MOL approved 

of the DQMS Project aimed at improvement of 

control systems.  In May 2005, this Project was 

amended by the Basic Petrochemical Project, in 

which the first important task was preparation 

of the Petrochemical Guidelines. Identification of 

processes of the Petrochemical Division relating 

to TVK has started after that, recording process 

structures (process map) in accordance with the new 

methodology, then consultations with the Bratislava-

part of the division have started for establishing 
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integrated processes and these consultations are 

currently close to completion. 

Documentation system – its transformation is 

gradually monitored (interim measures):

▶  Regulation system of TVK Plc. is being 

transformed in accordance with regulation and 

process management system of MOL Group, 

subject to the relating schedules and schedule 

of the Basic Petrochemical Project of the DQMS 

Project. 

▶  In accordance with establishment and expansion 

of MOL-Group-level regulations, individual 

instructions by TVK Plc. will be withdrawn 

gradually. 

▶  The transition period is expected to end late 

2007. During this period, old and new, integrated 

and individual elements of regulation within 

TVK Plc. will be present concurrently in the 

documentation system. 

▶  During transformation, continuity of operations 

and regulation is ensured. 

In accordance with that, our regulations will be 

updated and modified in accordance with the 

changes. 

Supplier qualification system

An important part of the quality management 

system is qualification of suppliers (suppliers of 

materials) and contractors (service providers). 

Qualification of suppliers/contractors consists of two 

stages:

During the first stage, pre-qualification of 

contractors takes place. When offers are requested, 

pre-qualification questionnaires are sent relating 

to the level of establishment of the respective 

supplier’s quality system. 

Suppliers of materials dangerous to the environment, 

and contractors using such materials during their 

activities and having a licence for performing such 

tasks are also sent an environment protection 

questionnaire. 

We contract with suppliers and contractors included 

in the list of pre-qualified entities. The questionnaire 

lays special emphasis on suppliers/contractors with 

EMAS and ISO 14001 certifications. 

As a member of MOL Group, our pre-qualification 

system is in accordance with that of other members, 

therefore, qualifications assigned to companies 

already pre-qualified within the group shall prevail. 

During the second stage, suppliers and contractor 

are qualified, where the score achieved during 

pre-qualification is counted in at a high weighing. 

Environmental aspects play an outstanding role in 

qualification.

Companies violating environmental provisions are 

immediately deleted from the list of suppliers/

contractors or are put on a prohibition list. 

During our activities, special attention is paid to 

compliance with environment protection provisions in 

procurement processes. 
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1. Relating to products specified by the law, 

manufacturers are requested to submit Safety Data 

Sheets in accordance with the legal requirements. 

Data sheets are available and accessible on the 

common server. At the Company, only materials 

having this certification may be applied or used. 

2. We contribute to activities of the REACH working 

group of MOL Group, engaged in classification 

of hazardous materials in accordance with EU 

provisions. 

3. In order to minimize the amount of waste 

produced, packaging of materials purchased is 

unified and its amount s reduced, if possible. 

4. Prior to selecting a supplier, existence and validity 

of requirements set forth by the law (licences, 

authorizations) is checked. The contract may be 

avoided (this is also set forth in the contract) if a 

Supplier failed to renew its licence or authorization 

(for example, concerning transportation of hazardous 

waste). 

5. Suppliers doing work in the area of TVK, being 

physically present, must accept and sign the „HSE 

Regulations in the TVK area”. These form part of 

the contract.

Commitments to external initiatives

Hungarian Chemical Association (MAVESZ)

The association was formed in 1990 with the 

purpose of serving development of chemical 

production enterprises in Hungary, protecting and 

enforcing their interests. 

MAVESZ is a member of the European Chemical 

Industry Council (CEFIC) and European Chemical 

Employers Group (ECEG). TVK Plc. has been a 

member of MAVESZ since its establishment, and 

currently, the CEO of TVK Plc. is the President of 

the Association. 

Association of Petrochemicals Producers in 

Europe (APPE)

Almost 70 member companies of APPE, being the 

mouthpiece of European petrochemical industry, 

creates and represents common opinion of the 

industry by integrating healthcare, safety technology, 

environment protection and competition law, 

energetics, logistic, market research and Eastern and 

Western European petrochemical activities. 

TVK has been a member of APPE since 1995, 

its CEO is currently a member of the Board of 

Directors of the Association.

European Chemical Industry Council (CEFIC)

Out of companies in the countries of the ’new 

Europe’ region (10 countries which joined the 

EU in 2004), TVK was the first to be invited to 

the European Chemical Industry Council in Fall 

2005, thus, MOL Group is directly involved in 

decision-making and legislation processes, while also 

representing interests of the petrochemical industry.

Aim of CEFIX is to maintain and develop successful 

chemical industry in Europe and to achieve the best 

performance in economic, social and environmental 

aspects as well.
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Sustainability of
our business model

We wish to adjust to environmental
policies established by the European Union
to the greatest extent possible, upon compliance
with which, economic development can be carried out 
without jeopardizing the quality of life of the following 
generations. 



Business development

International development

Share of TVK in the world’s chemical production is 

below a tenth of a percent, meaning that TVK may 

perform an industry-following strategy and is forced 

to adjust due to its size. 

Due to the fact that the European market means a 

competitive environment to TVK, TVK has long been 

aware of and applied EU norms. This is reflected 

by TVK’s commitment for quality, environment 

protection, health and safety, by the policies 

represented, by operation of systems in accordance 

with ISO 9001, ISO 14001 and OHSAS 18001, and 

by application of the Responsible Thinking Program 

of the EU.   

As already mentioned, TVK Plc. is a member of 

the European Chemical Industry Council (CEFIC). 

Relating benefits, as mentioned previously, further 

advantages are continental protection of interests 

and lobbying, as well as direct participation in 

business (olefin and polymer) and other activities 

of CEFIC. Permanent contact with Europe’s leading 

chemical companies and key personalities thereof 

cannot be omitted either. 

CEFIC membership of the company helps strengthen 

two-level interest protection activities of Hungarian 

chemical industry and to expand European contacts, 

interest enforcement opportunities of the Hungarian 

Chemical Association. 

The European Union has established an even more 

ambitious environmental policy during the years, 

one of the most important purposes of which is 

sustainable development, meaning consideration 

of current requirements of economic development 

without risking further generations’ quality of life. 

An initiative relating only to the chemical industry 

is the Responsible Care Program evidencing 

commitment of the chemical industry for continuous 

development of healthcare, safety and environment 

protection, by disclosing such activities and the 

results achieved.

As a result of the successfully completed 

Petrochemical Development Project, TVK has 

become a modern, balanced petrochemical company 

producing olefin monomer and polyolefin with 

a competitive size. Aim of TVK is to increase 

efficiency, competitiveness and profitability, to 

preserve its leading petrochemical position in the 

region by exploiting increasing polymer use in the 

region.  

As a member of MOL Group, strategic aim of TVK 

is to play a market-leading role in the region, by 

cooperating with petrochemical business segment of 

Slovnaft. In order to achieve this aim, production 

and sales activities of the two companies were 

harmonized by optimalizing services and improving 

the product portfolio, thereby gaining considerable 

synergy and efficiency growth. 

Upon capacity capabilities and strategic ideas, TVK 

has constructed its own sales network in several 
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European countries. TVK opened offices in Austria, 

Germany, France, Italy, the United Kingdom, Poland 

and Russia. Since 2004, both Slovnaft and TVK 

polymers have been sold through this network.

Market positions of TVK and Slovnaft is strong not 

only in domestic markets but also in other Central-

Eastern European countries. A basic common aim is 

to further strengthen direct appearance by focusing 

on Central-Eastern European polyolefin markets, 

by ensuring high level of products on these areas 

as well and providing excellent services, as well as 

to establish direct relations with plastic processing 

entities operating on the new markets. 

As a result of optimalizing production and sales, 

product scale of TVK and Slovnaft has become 

more up-to-date in order to provide competition 

advantage for partners in their own markets as 

well. The joint product portfolio includes LDPE, 

HDPE uni-modal and bi-modal, PP homopolymer, PP 

block and random copolymer types. As a result of 

capital investments in previous years, total polymer 

production capacity of the two companies has 

achieved 1,200 kilotons per year.  

Increasing shareholder value

Our aim is to increase shareholder value and 

competitiveness continuously by establishing 

conditions of efficient operation, by utilizing 

synergies, economic opportunities within the 

MOL Group and by further strengthening market 

positions. In order to enhance efficiency, a dynamic 

development strategy was prepared, in which 

proactive reaction to market challenges, carefully 

planned capacity increase and continuous discovery 

of internal efficiency reserves all play an important 

role. 

An essential aspect of establishing long-term 

shareholder value is risk management and mitigation.  

MOL Group has introduced a uniform Enterprise 

Risk Management culture (ERM) developing 

risk-conscious structural culture and assists 

decision-making at several levels. Central idea of 

the concept is to manage different risks  (financial, 

operational and strategic) under a common 

methodology.  First achievements of strategic risk 

assessment were utilized already at the strategic 

planning process of 2005. 

The Board of Directors is aware that it is liable for 

achievements, performances and entire operation 

of the TVK Group, is aware of expectations of 

the shareholders and makes every effort to adjust 

operation of the company to the latter. It shall 

continuously analyze and evaluate the operational 

environment and performance of the corporate 

group in order to fully satisfy expectations of the 

shareholders. 

TVK is aware of the fact that a fundamental 

condition of long-term business success is its 

commitment to sustainable development. 

We have recognized importance of the fact that 

the economy, the environment and the society are 

Sustainability of
our business model
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mutually dependant on each other, therefore, our 

company values and principles are enforced by an 

interdisciplinary approach in these fields. We are 

aware that we are responsible for the environment 

and the society, as well as TVK employees 

and interested parties. Therefore, we strive for 

minimizing eventual negative effects of operation, by 

maintaining maximal growth.

More efficient operation, more competitive products 

and services can be achieved by continuously 

improving our performance in all fields, thereby 

striving for improving our competitiveness and 

our market position. Excellent quality is offered 

at competitive prices. Through our products and 

services, we focus on quality and professionalism 

during our everyday work, so that our business 

partners choose us again from time to time. 

Modernization and operation

Investment in modernization

Through accomplishing the Petrochemical 

Development Project, TVK has a modern product 

portfolio and cost-efficient instruments, has strong, 

significant regional and Western European market 

positions and utilizes benefits deriving from reverse-

integrated raw material supply and the TVK-Slovnaft 

integrated petrochemical operations. 

The amount of efficient assets has increased as a 

result of the development program: 

▶  New olefin factory – the capacity has doubled 

(increased to  620 kilotons), 

▶  New HDPE factory – the capacity has doubled 

(to 400 kilotons, 

▶  PP-4 intensification – the capacity has been 

modernized (280 kilotons).

Improvement of internal efficiency of the company 

has been continued, firstly, concerning headcount 

and cost efficiency measures, on the other hand, 

the first steps were taken for introduction of the 

Advanced Process Control system in the new 

HDPE-2 and Olefin-2 factory, which has been 

operated successfully in 4 plants. Accomplishment 

works concerning these systems could be started 

only upon appropriate test-run experience. 

Solutions customized to the respective plants will 

help increase productivity level over the factory 

parameters, which we will actually need under 

strengthening market circumstances. 

We utilized synergy possibilities of integrated 

operation of the MOL Group: 

Raw material supply at the olefin factory

▶  optimized raw material supply

▶  lower costs

▶  better yield

Propylene balance

▶  propylene sales and manufacturing polypropylene 

products of higher added value within the 

corporate group 

▶  Joint sale of TVK and Slovnaft polymers. TVK 

and SN have a strong market position in Central 

Europe, in Western Europe they are supporting 
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actors and may be considered as gap-filling 

entities. 

Satisfying our customers’ demands at a higher level.  

 ▶  Own sales network, commercial offices in Austria, 

German, France, Italy, the United Kingdom, 

Poland and Russia. A new office was opened in 

the Ukraine. Sale of polyolefins of both SN and 

TVK takes place through a network. Direct sales 

to end users represents 90% of total polymer 

sales. 

▶  Wider product scale including the most modern 

product types as well. 

▶  Production of polypropylene homo and copolymer 

takes places at TVK and Slovnaft as well.  

▶  By launching the new HDPE plant, bimodal types 

have widened the product portfolio and type PS 

100 suitable for production of pipes can also be 

manufactured.

▶  larger quantities: total polyolefin production 

capacity of MOL Group in 2005 was approx. 1.2 

million tons/year. 

At the TVK Group, total value of investment 

expenditure in 2005 amounted to HUF 6,981 million. 

Accomplishment of the Petrochemical Development 

Project has been completed, all units carry out 

normal business production. Activation of the HDPE-

2 plant and the servicing facilities took place at the 

end of 2004, the Olefin-2 factory was activated on 

30 September 2005. Level-maintaining investments 

and refurbishments amounted to HUF 2,672 million, 

out of which HUF 1,684 million appeared at the 

parent company, including HUF 770 million of 

production and production-assisting investments, 

HUF 218 million of safety technology investments 

and HUF 246 million of IT developments. The 

amount represented by the subsidiaries was 

basically incurred relating to consolidation of TVK 

Power Plant Ltd. TVK pays special attention to 

its environmental duties and establishment of a 

safe working environment. On company level, 

environment-related expenditure amounted to HUF 

926 million in 2001, HUF 907 million in 2002, HUF 

877 million in 2003, HUF 939 million in 2004 and 

HUF 1004 million in 2005. These sums were spent 

on environment protection projects, management of 

contaminated water and hazardous waste, as well as 

elimination of damages in contaminated areas.

In 2005, after launching the Olefin-2 and PE-4 

factories, test runs and actual installation of the 

intensification carried out at the Central Wastewater 

could be performed. Test runs lasted six months as 

specified in the water law establishment licence. 

A closing report was prepared on operation and 

cleaning efficacy of the facilities established. 

Suitability of the wastewater cleaning system is 

proved by measurement results of tests performed 

by an accredited laboratory.  The documentation on 

test runs and completion thereof was sent to the 

Authority of Environmental, Nature Preservation and 

Water Affairs of Northern Hungary, and we have 

also received the water law operation licence. 

The intensification performed by an investment 

exceeding HUF 1 million ensures that the technology 

Sustainability of
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originally planned for cleaning approximately 40% 

communal and 60% industrial wastewater is suitable 

for performing its tasks safely, in accordance 

with environmental provisions, even by industrial 

wastewater content of 80%.

Stewardship in products
and services

As a result of the major investment projects, we 

have been serving our customers with products 

satisfying the highest quality requirements since 

early 2005. Due to these products, environment 

loading has reduced, while characteristics of end 

products manufactured have improved. 

We paid special attention to modernization of our 

technologies existing during our developments, which 

includes development of quality of our products, 

ensuring efficient operation, reducing emission of 

hazardous substances and improvement of safe 

working conditions.

In cooperation with universities and research 

institutes, our aim is to satisfy customers’ demands 

with up-to-date, environment-friendly products, as 

well as to reduce environment-harming effects of 

discarded plastic products made of polyolefins.

In selecting our suppliers and business partners, 

a major aspect is environment-consciousness. We 

require our suppliers to have an integrated control 

system and their products comply with provisions on 

environment protection and safe technology. This is 

made sure by conducting supplier audits.

In polyolefin production only those additives are 

used, quality and packaging of which comply with 

the relating EU directives (2002/72/EC, 94/62/EC).

We keep partner relations with our key suppliers 

and customers. This enables joint developments 

with our partners. We follow up on life-cycle of 

our products, we provide procession-technological 

consultation to our users. 

Safe procurement

Our entire strategic raw material demand is 

provided by MOL Group, decisively from own 

production of the Refinery Business (DS) and by 

involving import sources if necessary. Contracted 

amounts corresponding with the annual operative 

plan. Contracted amounts corresponding with the 

annual operative plan are reviewed by planning 

experts of the SCM organizations very month by 

a rolling method and optimalization procedure (by 

designating amounts, specifics, markets and fringe 

conditions of prices), then final material and product 

streams are settled at acceptance meetings. Every 

day, material hosts and product managers consult 

upon and analyze differences of resource/utilization 

values from the latter. Stabile and safe raw material 

supply of olefin factories, forming the basis of the 

petrochemical verticum, is established under this 

extremely close cooperation. 
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Taxation in 2005

In 2005, earnings of TVK before taxation, 

extraordinary items and minority shares was HUF 

8,085 million. In statements this year, company tax 

payment duty of HUF 166 million occurs concerning 

earnings of the subsidiaries. In spite of positive, 

pre-taxation earnings of TVK Plc., summary effect 

of tax-base correcting items resulted a negative 

tax base, therefore, the Company could not resort 

to the 100% tax exemption available to strategic 

investments implemented in 2004. The negative tax 

base of 2005 (total: HUF 2,410 million by TVK Plc. 

and TVK Power Plant Ltd.) may be considered as 

a tax-base reducing item in case of a positive tax 

base in the following years. Amount of suspended 

tax payment duty is HUF 1,511 million. 

Performance data 2002 2003 2004 2005

Net result (million HUF) 1,819 5,278 8,947 6,409

ROACE (%) 0,42 7.96 11.82 7,63

Total shareholder return – % TVK Plc. 21.23 0.38 27.94 4,38

Corporate tax (million HUF) 710 (1,220) 2,943 1,677

Sustainability of
our business model
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Caring for the
environment

The fact that any HSE event
can be prevented is a company
philosophy applicable to Health Preservation,
Safety Technology and Environment Protection, 
and a principle relating to the rules of operation. 



Air protection

Emission

Upon relating measures, technological air-pollution 

substance emission of plants was below the 

applicable emission limit values, except for the oil-

separation benzene component at the olefin factory. 

Due to exceeding the latter limit value, air pollution 

fine, amounting o HUF 116,689, was imposed on 

the year 2004 only in December 2005. Amount of 

the fine payable on emission in 2005 are currently 

being negotiated and it is expected to amount to 

HUF 1.9 million. 

Based on the action plan prepared by TVK, a 

legally bonding official award was made concerning 

termination of harmful air pollution. Completion 

contract for the technology selected for solving 

the problem, with planned costs of some HUF 80 

million, has been signed, and the thermal end gas 

eliminator must be installed by end of September 

2006. 

As a result of the environmental effect research in 

accordance with the IPPC licensing processes, two 

new point sources were involved into the monitoring 

system which currently includes monitoring of 29 

point sources altogether, containing P162 tunnels 

of homogenizing, gasing silos and the tunnel of the 

P163 Granulating Facility.

HUF 2 million was spent on quantitative 

determination of air-pollution substances. 

Monitoring of fixed point sources takes place by 

temporary measuring in the frequency specified 

by the law and official regulations, by assistance 

of laboratories accredited for conducting such 

examinations. 

Due to the capacity growth resulted by further point 

sources, air-pollution emissions have increased in 

2005 compared to previous years, yet to a much 

lower extent than the capacity growth completed. 

During 2005, in spite of the growth of ethylene 

production, VOC emission is increasing, which 

derives from the previously mentioned excessive 

emission of point source P122. Since October 2006, 

after installation of the thermal end gas burning 

equipment, a beneficial tendency is expected 

concerning emission. 

Immission

In the surroundings of TVK, air quality is regularly 

measured and it is evaluated by the National Air 

Pollution Measure Network. Emission measuring 

stations located at nearby settlements record 

air pollution, amount of which is checked and 

determined by ÉMIKÖTEVIFE.

Climate change

TVK Plc. and MOL Plc. has fully harmonized its 

activities concerning greenhouse gases. 

Pursuant to emission business directive of the EU 

No. 2003/87/EC, we have submitted our requests 

VOC and dust emission relating to production of 1 kton of ethylene 

(tons/year)

0,08

0,07

0,06

0,05

0,04

0,03

0,02

0,01

0

2001 2002 2003 2004 2005

PM10VOC

Smoke gas emission relating to production of 1 kton of ethylene 

(tons/year)

2,0

1,5

1,0

0,5

0

2001 2002 2003 2004 2005

CONOxSO2



35T V K  S U S T A I N A B L E  D E V E L O P M E N T  R E P O R T

for greenhouse effect gas emission licences set 

forth in Government Decree No. 272/2004 (IX.29.).  

In accordance with that, we were granted the 

licence for performing activities entailing carbon-

dioxide greenhouse effect gas, under no. UHG5479-

1 early 2005. This covers all emission deriving from 

burner equipment with thermal capacity exceeding 

20 MWth. 

Satisfaction of our steam energy demand takes 

place from internal and external sources.  

Satisfying our steam energy demand from internal 

source takes place through a so-called GIB with 35 

MWth capacity and producing gas with 42 bars of 

pressure, as well as so-called IK furnaces producing 

15MWth and 42 bar steam. 

The calculative method based on measuring the 

amount of fuel was selected as follow-up method of 

carbon-dioxide emission. 

The amount that may be emitted was determined to 

our Company at annual level. Follow-up of carbon-

dioxide emission took place in accordance with the 

emission licence. 

During the second trading phase (2008-2012), 

petrolchemistry and the pyrolysis plant will be 

covered by Act No. 40 of 2005 on Trading with 

Greenhouse Gas Emission Units. Preliminary survey 

of newly introduced reserves, on national level, is 

currently in progress. Quantitative determination of 

the emission units to be resorted to has also been 

performed on company level. 

Practical possibilities of reducing CO2:

▶  Improving efficiency of energy consumption

▶  Switching to fuel with lower carbon content 

(replacing quench oil with natural gas). 

Energy consumption

In 2004 and 2005, TVK purchased 631 GWh and 

743 GWh electricity, 2,110 TJ and 2,532 TJ steam, 

and 82 million m3 and 95 million m3 natural gas. 

In January 2005, linked energy production equipment 

of TVK Power Plant started commercial production, 

and since then Erőmű has been using the steam 

previously provided by CTK to TVK, for the 

purposes of electricity production and satisfying 

steam demands. 

In order to increase utilization of the industrial plant 

producing linked energy, our 2 own furnaces are 

operated only in order to satisfy peak consumption 

demands and during maintenance periods. 

Concerning CO2 emission, we have minimized the 

amount of steam purchased from the coal-heated 

plant in Tiszapalkonya by operating a plant providing 

the best technical performance that may be 

achieved. By transforming the previous steam-heated 

systems, waste heat of departing smoke gas of the 

plant is utilized in the heating hot water system 

operated with less loss. 

Caring for the environment
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Water and soil protection

Water recourse

Introduction of company water consumption of TVK 

Plc. 

Introduction of water supply

Obtaining drinking water (running water)

For satisfying drinking and social water demand, 

TVK operates a waterworks site utilizing 

underground water. The waterworks site was built 

between 1955 and 1972. 

Between 1955 and 1958, 3 wells of 27-metre depth 

were established at the so-called hydrofor site 

but these wells are not used any more.  Between 

1960 and 1964, 4 wells of 27-metre depth were 

established at the ferromanganese neutralizing site. 

In 1972, four deep-sprung wells were installed with 

depths of 61 m, 87 m, 110 m and 111 m.

Upon the original water law operation licence, a 

total amount of 6,500 m3/day of water production 

was permitted by the water affair authority. The 

currently effective, modified licence (H-3182-7/98.) 

provides that the amount of water that may be 

produces is 1,350,000 m3/year (3,700 m3/day).

Out of the water produced, satisfied water demand 

of TVK Plc., MOL Nyrt. TIFO, AKZO-NOBEL 

COATINGS Rt., and companies within the area of 

TVK Plc., as well as that of the MV railway station 

of Tiszaújváros. Out of the total amount produced, 

the ratio of TVK Plc. is less 2,000 m3/day. The 

drinking water pipes starting from the 2×500 m3 

drinking water pool net the whole industrial site. 

Communal use

Drinking water consumption of units in the area of 

TVK has reduced to an 2,030 m3/day compared 

t 2,500-2,600 m3/day in previous years. Primary 

reason for that may be reduction of the number of 

staff. The values of drinking water consumption on 

weekdays and weekends is relatively definite 13%.

Seasonal change of drinking water consumption 

cannot be considered significant. The standard 

increased summer consumption is 2,720 m3/day 

(being the average of the five greatest drinking 

water demands in summer of 2000).  Yet, the 

maximal consumption of 2,975 m3/day cannot be 

considered extreme. In the current situation, drinking 

water consumption is expected to be between 1,700 

and 2,350 m3/day with 80% likelihood, representing 

an average of  2,030 m3/day.

Management methods concerning the water reduced 

are de-acidulation, ferromanganese neutralization, 

chloring. Sludge produced during water cleaning is 

forwarded to pools within the area for elutriation 

(caustic sludge pools). 

Sludge is stored in the slurry area under a special 

licence. If pools need to be cleaned, appropriate 

neutralization is arranged for. 

Introduction of industrial water demand

Surface water supply plant of AES Power Plant 

Ltd. is operated in the area of TVK Plc. Cooling 
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water demand is provided by the pumped water 

supply plant installed on the cold water pipe of the 

industrial water course. Amount of water produced 

here is also decreasing, permitted water amount for 

2000 is 510 million m3.

Since 2004, both TVK and TIFO have been 

purchasing raw industrial water from this source. 

The pump site owned by TVK is connected to 

the cold and the warm pipe of the cooling water 

system of Erőmű, therefore, water at the required 

temperature may be gained at any time. Production 

of salt-free water is produced and provided to TVK 

Plc. by Sinergy Ltd. 

Amount of water received has decreased 

considerably in previous years. Value of the latter 

was 47 million m3/year in 1981, while actual 

industrial water consumption in 2003 hardly 

exceeded 9,0 million m3/year (9,104,900 m3). 

Utilization of industrial water has slightly increased 

during the examined period. 

Capacity of the cleaning site is 150,000 m3/day, 

only a part of which is used currently. Today, 

capacity of the pump site is determining: max: 

2,100 m3/hour industrial water + 1,300 m3/hour fire 

water. After installation of the strategic investments, 

water demand has increased compared to previous 

values. Consumption is expected to stabilize at a 

level of 34,000 – 35,000 m3/day.

Residual silt produced during cleaning industrial 

water is collected into a sludge pits, than it is 

stored in the slurry site of TVK Plc. Amount of 

sludge placed each year is 30-45 thousand m3.

Recirculation cooling-water systems

Task of the recirculation cooling water systems is 

to recycle cooling water used by production plants 

by means of re-cooling, mechanical and chemical 

handling. In the area of TVK Plc., seven recirculation 

cooling cycles are operated. 

Water-handling technology of each cooling cycle 

consists of the same steps: re-cooling used cooling 

water, partial flow filtering, chemical handling of 

re-cooled water, filtering the entire amount of 

replacement water. 

Water-base protection

Out of operating water bases of the wider area, im-

poundment of the hydrogeological protection profile 

took place here for the first time and designated by 

the Water Affair Authority in its decision. Protection 

is aimed at qualitative and quantitative preserva-

tion of water reserves, with regard to the fact 

that large developments have been started in the 

region, resulting in increase of water demand and 

establishment of new water supply sites. Plans of 

impoundment of the protection profile was prepared 

by MÉLYTERV upon assignment of ÉVIZIG, and 

order of PETROLBER and the Investment Company 

of Borsod-Abaúj-Zemplén County representing the 

Council of Leninváros, legal predecessor of the 

Municipality of Tiszaújváros. 

Renewal of the currently applied hydrogeological pro-

tection profile became possible within the program 

which was launched in 1997 for examination of 
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drinking water bases in vulnerable environment, and 

it is still in progress. 

Examinations have been started in 2000, and 

tasks of Phase 1 have been completed. Within 

that, protection areas for various access dates and 

surface sections thereof were determined by apply-

ing the currently existing knowledge and new results 

gained during diagnostics, by means of computer 

modelling (in accordance with Government Decree 

No. 123/1997. (VII.18.)).  

Upon the model calculation, deeper layers are also 

connected to feeding zone of wells filtered to middle 

and lower layers, while, due to limited surface 

supply, only thee flows starting from the above 

water providers run out to the surface in less than 

50 years.

As a result of the latter, only those protection 

profiles have a surface section which belong to the 

50-year passing period, corresponding with hydro-

geological protection panel “B” and “protection site” 

specified in the above-cited Government Decree. 

Being aware of the data and examination results 

gained during continuation of the works, parameters 

of the model are refined, thus, protection sites 

specified in preliminary models may also change. 

We believe that this will not be so extensive as to 

affect TVK sites. 

Plant sites of TVK, the water works and potential 

contamination sources within the area are not 

included in the protection sites specified for this 

phase, therefore, no measures must be taken in the 

area for protection of the City Water Works. 

Yet, it must be taken into consideration that most 

of the wells providing drinking water in the plants 

are located on the above, groundwater-storing 

layer, which may be qualified as vulnerable water 

base. Similarly to the City Water Works, the 

hydrogeological protection panel “B” belonging to 

the 50-year passing period has a surface section 

by all likelihood. As, in this case, thickness and 

development of the covering layer enable supplies 

from above, protection profiles with 5-year passing 

period could also have a surface section. For the 

purposes of long-term, safe operation of the water 

works, Elgoscar Kft. Designated the protection sites.

Surface waters

Satisfying drinking and social water demand of TVK, 

as well as its demand for industrial water of drink-

ing water quality and partial fire water demand must 

be performed by the Drinking Water Cleaning Well 

Site. Amount of water produced by the drinking 

water well site was originally 6,500 m3/day, while 

under the current licence, amount of water that may 

be produced is 1,350,000 m3/year (3,700 m3/day). 

Wells produce Pleistocene water reserve of the 

Sajó-Hernád silt cone. Pleistocene layers in the area 

are considered as the most important water supply 

mass of the area. In 2005, amount of drinking water 

produced 711 thousand m3.

Water is supplied to production units within industrial 

Emitted cleaned sewage relating to production 

of 1 kton of ethylene (m3/year)
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area of TVK by the Industrial Water Cleaning Site. 

Most of the industrial water serves cooling purposes, 

and a smaller amount may be used for technological 

raw water purposes, for fire fighting or irrigation 

of parks in extraordinary circumstances. Raw water 

demand of TVK and TIFO is satisfied by AES Power 

Plant Ltd. under a long-term contract. The pump 

site owned by TVK and located in the area of the 

Tisza II. Plant is connected to cold (raw water from 

the river Tisza) and warm (secondary water warmed 

on condensers of the plant) sides of internal cooling 

water system of the Plant. Water with the requested 

temperature may be produced by mixing the waters 

available form the latter two sources. 

Amount of industrial water purchased in 2005 was 

12,541 thousand m3.

Recycling of cooling water used by the plants, 

following re-cooling and mechanical and chemical 

handling, is performed by the recirculation cooling 

water systems. Six recirculation cycles are operated 

in the area of TVK. Water-handling technology of 

each cooling cycle consists of the same steps: re-

cooling used cooling water on cooling towers, partial 

flow filtering, chemical handling of re-cooled water, 

filtering the entire amount of replacement water 

under pressurized pebble filters. During re-cooling of 

the cooling water, characteristic value of the thermal 

scale is 5-10 C°. Air used for re-cooling is flown in 

compulsion stream by ventilators through vaporized 

water flow moving in the counter-stream. The 

amount of water deriving from the cooling cycles in 

the form of vapour (or aerosol) is considerable. 

Cleaning socially and biologically decomposable 

wastewaters of TVK Plc. Is cleaned by the Central 

Wastewater Cleaning Site, to the extent specified 

by the Authority of Environmental, Nature Preserva-

tion and Water Affairs of Northern Hungary relating 

to the river Tisza (as receiver), up to the limit value 

set forth for direct draining. In 2005, the amount of 

wastewater cleaned was 2,316 thousand m3.

Incoming industrial wastewaters in the wastewater 

cleaning site (after preliminary chemical handling 

depending on quality) is drained into two parallel-

connected lengthwise cross-flowing elutriation pools. 

The physically and chemically pre-cleaned wastewa-

ter meets on the grill pit with communal wastewater 

run through a separate, two-level elutriation pool. 

From here, wastewater is drained into two parallel-

connected oxidation pools. In the oxidation pools, air 

supply is provided by a deep-airing system. Oxygen-

providing capacity located in the pools is 166.8 kg 

OC/h. After biological oxidation, the silt mixture is 

separated in a DORR post-elutriation pool. In order 

to further reduce floating material content, the water 

flowing from the post-elutriators is forwarded to 4 

parallel-connected, standard Dynasand sand filters. 

After filtering, cleaned wastewater is forwarded 

to the Post-Cleaning Lakes (lakes with algae) by 

the transfer pumps for the purposes of biological 

cleaning. The wastewater cleaning site and the lakes 

are connected with an asbestos-cement pipe of 400 

mm diameter. 

Further cleaning of cleaned wastewater, eliminat-

ing nitrogen and phosphor is performed by the 

Caring for the environment
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post-cleaning lakes. From the lakes, water is drained 

back into the river Tisza. Transfer is ensured by the 

local transfer pump site.

Silt produced during chemical handling and biological 

cleaning is collected in a storing pool of 2×200 

m3. From the pools, it flows into the conditioning 

reactor with assistance of the silt pump, where it 

is chemically handled. Dehydration of conditioned 

silt takes place through a framed filter press. By 

this technology, the amount of hazardous waste 

is reduced considerably. In 2005, out of 12,966 

tons of sewage silt, the amount of silt was 2,066 

tons which was placed in the landfill. In 2005, the 

pipeline forwarding water deriving from damage-

elimination wells of TVK to the sewage cleaning 

site of TIFO was constructed. This same pipeline 

ensures the possibility of interconnecting the two 

wastewater facilities in Phase 2 of constructing the 

pipeline. This interconnection ensures unification 

of wastewater storing capacity, thereby enhancing 

safety of the system.

Rain-water and non-contaminated used waters flow 

through rainwater collection ditches at the site of 

TVK to the Sajó Channel, then to the river Tisza. 

Rain water that may become contaminated at 

certain locations of the industrial site is drained only 

after cleaning, while in other cases, it flows through 

the rainwater collection pipeline in unchanged form. 

Sewage control examinations conducted during 

the year did not find any pollution emission in a 

concentration exceeding the limit values concerning 

cleaned wastewater drained into the receiver, 

meaning that no fine will be composed relating to 

the year 2005. 

In 2005, we spent HUF 276 million for management 

of contaminated waters. This is higher than sums 

spent on this purpose in previous years, because 

the amount of wastewater has increased by 30% 

due to capacity growth as a result of strategic 

investments. 

Lower specific index numbers characterize environ-

mental emissions of the new plants in accordance 

with the BAT requirements. 

Upon evaluation of performance of our self-as-

sessment plan approved of by the Authority of 

Environmental, Nature Preservation and Water 

Affairs of Northern Hungary in 2005 we can 

contend that although wastewater emission has 

considerably increased due to strategic investments, 

no deterioration of quality has taken place since 

2004. Water-quality trends are improving upon the 

last 10-15 years. 

This is mainly due to the fact that, in addition to 

capacity increasing investments, we laid considerable 

emphasis on intensification of background services 

and wastewater cleaning. 

In 2005, we invited a tender for performing 

wastewater suction and transportation duties in the 

area of TVK from 2006. Initiation of the tender 

procedure was necessitated by an environmental 

occurrence concerning transportation of wastewater 

in the TVK site. Results of the event forced the 

Sewage management (expenditures)
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company to review the possibilities of minimizing risk 

fundamentally influencing environmental safety of the 

site and potentially endangering the environment. 

As a result of the review, we decided to select 

wastewater transportation by a service provider 

chosen at the end of a selection procedure under 

strict rules, concerning which route of the sucked 

wastewater can be traced safely from handing over 

until accommodation, and in case of eventual occur-

rences, identity of the offender be unambiguously 

and easily determined.

In 2005, no oil leakage or any similar damage event 

occurred. 

Soil and subsurface waters

At the tank site of the olefin factory potentially 

affecting underground layers to the greatest extent, 

reconstruction of tanks has been continued during 

2005 as well, by modernizing tanks. By transforming 

the tanks, subsequent safety elements were also in-

stalled (vacuum-monitoring system), by which even the 

slightest unsolidness can be discovered, even before 

emitting the substances stored into the environment. 

The 8 monitoring wells installed at Factory Olefin-2, 

the new Ethylene Storage and the HDPE-2 plant 

were involved into the monitoring system checking 

quality of underground layers in 2005. 

Waste management

Code classification of hazardous waste, as well as 

assigning the waste types and kinds to the respec-

tive codes is regulated in accordance with norms of 

the European Union. 

Waste Management Plan of TVK Plc. for 2003-2008, 

was approved of by the Environmental Authority of 

Northern Hungary on 15 September 2004. 

Contents of the Waste Management Plan must be 

updated, supervised every 2 years, and results of 

the latter must be reported to the local municipality 

and the Supervisory Authority. Related supervision 

of the Waste Management Plan will be performed in 

2006. 

As a result of strategic investments, growth is due 

to the fact that the ethylene production capacity 

increased to almost 1.5 times than before, which, at 

the same time, meant 30% growth of amount of the 

wastewater produced. Hazardous waste of the most 

quantity is the sludge deriving from wastewater 

cleaning. 

Quantitative change of the amount of hazardous 

waste is shown more accurately in the below chart, 

in which the change described with specific index 

numbers show positive, evident results of BAT 

technologies.

In connection with management of hazardous waste, 

costs amounting to HUF 94 million was incurred in 

2004 and HUF 124 million in 2005. 

In 2005, MOL Group invited a tender for receiving 

hazardous waste. As a result of the tender invited 

subject to very strict conditions, we managed to 

conclude group-level contracts with the five winning 

enterprises at more beneficial prices than in previous 

years. 

Amount of hazardous waste relating to production of 1 kton of 

ethylene (tons/year)
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Tasks specified in the Waste Management Plan 

for 2003-2008, prepared pursuant to Government 

Decree No. 126/2003 (VIII.15) include a feasibil-

ity study concerning selective collection of solid 

communal waste during the plan period.

In accordance with activities of TVK, a considerable 

proportion of communal waste (~30%) consists of 

paper and plastic waste (primarily PET bottles). 

As a result of selective waste collection, paper 

and plastic waste representing 30% of communal 

waste is recycled rather than transported to paper 

or plastic landfills, which resulted in cost reduction. 

Upon our calculations, selectively collected paper 

and plastic waste may also produce profit because 

the service provider pays a fee for that. 

Upon cost-benefit analysis, savings can be produced 

even during the first year as a result of introducing 

selective waste collection. As success of selective 

waste collection and, thereby, economy thereof, 

depends primarily on conduct of the employees, 

therefore, we must lay great emphasis on trainings 

and awareness – forming during preparation of the 

introduction taking place in 2006.

Concerning waste management activities of the 

company in 2005, imposition of a fine is not 

expected. 

Environment rehabilitation

Management of the company has surveyed and 

keeps surveying what measures and investments are 

needed so that TVK Plc. complies with environmen-

tal requirements of the new Hungarian legislation 

based on EU directives. 

Waste management tasks currently in progress:

Currently, the following waste management project 

are in progress:

▶ Recultivation of caustic sludge stores,

▶ Recultivation of emergency wastewater stores of 

the olefin factory and the paint factory.

Recultivation of the caustic sludge stores, emptying 

and separation of emergency wastewater pools at 

the olefin and the paint factory are prescribed by 

orders by the authorities. Recultivation of caustic 

sludge is done by a method accepted by the au-

thorities. Works have started with the Western pool 

in 2004. In 2005, 29,001.49 tons of caustic sludge 

was processed and utilized, and at the same time, 

elimination of the Northern pool has also started in 

2005 from where 35,764.48 tons of caustic sludge 

was taken away for industrial utilization. 

For ’in situ’ management of some 25,000 tons of 

oily sludge in emergency wastewater stores, relating 

contracts have been concluded. Performance of the 

procedure licensed by the authorities will take place 

in 2006-2007.

Concerning currently running tasks relating to 

elimination of damages to the soil and the ground-

water, the following damage elimination tasks were 

performed and prepared in 2005: 

▶  Elimination of damages in the tank site of the 

olefin factory and he emergency stores, as well 

as in the so-called common area of TIFO-TVK.
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▶  Elimination of damages in the railway filling and 

extraction area and the pollution discovered north 

of the latter. 

Previously, TVK performed fact-finding relating to the 

southern territories, as a result o which we found 

that the entire water-hold was contaminated and the 

contamination has already left the area of TVK to a 

considerable extent, and mixed with the contamina-

tion by TIFO in the south (the so-called common 

area. In the southern territory of TVK (Elimination 

of damages in the Olefin production tank site and 

the emergency store area) is still in progress but, 

being aware of results of fact-finding, elimination 

of damages is not suitable for localization of the 

pollution or achieving substantial improvement. 

In 2005, great emphasis was laid on localization of 

the groundwater contamination, that is, to prevent 

expansion of further contamination through the 

southern limits. In 2005, HUF 79 million was spent 

on this task, and at the same time, by involving an 

external expert, preparation of a strategic concept 

relating to uniform handling of environmental liability 

of the TVK-TIFO industrial complex has started, 

which was necessitated by dimension of the 

contaminated area and extent of the problem. 

Relating to managing obligations, the following 

milestone measures were taken: 

▶  submission of the so-called strategic Route Plan, 

required for managing environmental responsibility 

for underground contamination discovered in the 

TVK-TIFO complex and in its surroundings and 

for compliance with environmental laws, to the 

environmental authorities,

▶  The Technical Intervention Documentation submit-

ted jointly by the segments concerned on 30 

September 2005, complying with effective laws 

and the principles set forth in the Route Plan, 

and including short and medium-term practical 

steps required for uniform management of 

environmental responsibility and compliance with 

environmental laws, as well as planned schedule 

thereof.

▶  Elimination of damages in the railway filling and 

extraction area and the contamination discovered 

north-west of it.

Two locations concerning elimination of damages are 

involved.

Elimination of damages in the railway filling-

extraction area was performed by the contractor 

under a decision by the authorities. Under to 

decision, by 30 June 2006, TVK had to reduce soil 

and groundwater pollution below the limit specified 

in the decision. The closing documentation recording 

current status of elimination of damages was 

submitted in August 2005, and it is currently being 

evaluated.

Contamination in the so-called North-Eastern area 

is adjacent to the contamination in the railway 

filling site. Although currently these are managed 

separately, results of currently running status 

surveys greatly influence evaluation of the closing 

document of the railway filling-extraction area.

Caring for the environment
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The current actualizing survey was necessitated by 

the fact that information considerably differing from 

the results in 2003 were disclosed, as a result of 

which, technical intervention was suspended upon 

consultation with the authorities.

Subsequent controlling duties after completed 

eliminations of damages

▶   Subsequent control of the new water-softening 

area,

▶   Subsequent control of the area of AKZO-Nobel 

Plc.,

▶   Subsequent control of the area of Geo-Tipptex 

Ltd.,

▶   Subsequent control of the area of Tiszatextil Ltd.,

▶   Subsequent control of fuelling areas.

Performance of obligations is continuous and takes 

place under respective contracts. 

The Company continuously analyses of elimination of 

damages to the environment and intends to achieve 

compliance with legal requirements by significant 

financial and intellectual expenditure and by solving 

problems of the past. 

Unified environmental licensing (IPPC)

Upon legislative requirements, Integrated Pollution 

Prevention and Control (IPPC) must be obtained by 

the following plants: 

▶   Olefin-1 ▶   Olefin-2 ▶   HDPE-1

▶   HDPE-2 ▶   LDPE-1 ▶   LDPE-2

▶   PP-3 ▶   PP-4

In 2005, we received licences for plants Olefin-1, 

HDPE-1, LDPE-2 and PP-3, licensing is currently in 

progress relating to LDPE-1 plant. Plants Olefin-2, 

HDPE-2 and PP-4 is currently working in accordance 

with the previously obtained, legally binding IPPC 

licence.
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Air (tons) 2002 2003 2004 2005

CO2 814,680 824,112 846,948 1,299,877

SO2 14 22 21 24

VOC 2 19 3 8

NOX 495 431 448 453

CO 208 22 35 47

PM 26 10 11 14

CH4 365 353 371 595

Performance data

Waste (tons) 2002 2003 2004 2005

Hazardous 2,817 2,059 2,202 2,777

Other (non-hazardous)* 52,214 49,971 125,352 109,159

Stored 51,980 49,362 64,214 39,959

Used/recycled 1,460 2,132 59,920 65,920

*Contains waste from elimination of damages as well 

(from elimination of caustic sludge pools in 2004: 70,961 tons; in 2005: 64,784 tons.

Water (tons) 2002 2003 2004 2005

TPH (tons) 13.9 12.4 14.2 26.7

KOI 156.2 159.6 210 279

SS 6,300 7,100 4,978 –

Drinking water consumption (m3) 249,957 216,490 193,310 608,158

Technological water consumption 7,557,917 7,518,042 5,715,218 7,218,175

Oil flowing over 1 m3 (cases) 0 0 0 0
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Focusing 
on people

Our aim is to provide equal opportunities
and continuous training possibilities to our 
employees, as well as to enable them to do
their work among safe circumstances. We support 
education of the young generations and scientific, 
artistic activities. 



Social responsibility

Our company is traditionally committed to supporting 

education of the young generations and lays special 

emphasis on promoting healthy living, our responsi-

bility for the natural and social environment as well 

as science and art activities.   

The fundamental principle of our support policy 

is that we strive for sharing our resources with 

persons doing outstanding work or having great 

professional competence, or are able to exceptional 

individual or team performance.

Our company lays special emphasis on three areas.

As a committed supporter of culture and science, 

our primary goal is to patronize prestigious events 

and institutions within the region.  Therefore, it is 

our pleasure to support operation of the National 

Theatre of Miskolc, the Hungarian Museum of 

Chemistry and the Herman Ottó Museum, as well 

as establishment of the Piano Festival in Tiszadob 

and the International Opera Festival in Miskolc. 

As acknowledgement of sports performance we are 

proud to share in supporting the best! We share in 

the success of Olympic competitor Júlia Sebestyén, 

the Water Sports Association of Tiszaújváros, the 

Hungarian Triathlon Association, the TVK Mali 

Triathlon Club and the TVK Balloon Team, because 

all of them are excellences of our region.   . 

Our responsibility for supporting future generations 

manifests in patronizing education and children. 

Development of the South-Borsod region is a major 

goal to our company, in several field as well. We 

established the “TVK for the South-Borsod Region” 

foundation in 2000 with the intention to help 

our close environment in the field of supporting 

disadvantaged youngsters, settlement development, 

basic education and public culture, among others. 

We perform responsible conduct towards our 

employees as well. We respect human rights as 

well as values and differences of local and national 

cultures. Our aim is to provide our employees 

with equal opportunities and ensure that they do 

everyday work under safe conditions.

Safety at work

The record of work accidents has been kept by our 

company since 1961. regarding analysis of accident 

status, we consider as a measure of value the 

specific value (relating to one thousand physical 

workers) composed of events to be reported (with a 

healing period exceeding three days), in addition to 

index numbers applied within the MOL Group, which 

presents the opportunity of comparison with other 

employers and trade sectors. 

Improvement of our accident statistics, that has 

been unbroken since 2000, has continued. The 

number of accidents that must be reported has 

decreased by 33.3.% compared to the previous year 

(from 6 to 4), keeping the value relating to one 

thousand persons below the long-term trend.

The LTIF (Lost Time Injury Frequency, i.e. the 

number of work accidents relating to one million 

completed working hours, with inability to work 

for more than one day) applicable within the MOL 

LTI (Lost Time Injury – number of work accidents with loss

of working hours)
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Group has been improving as well. The number 

of quasi accidents has increased to 10 from 1 in 

the previous year which is due to revision of the 

definition of the event. Proportion thereof compared 

to the total number of accidents is still below the 

rates set by the event-pyramid in the professional 

bibliography. 

Investigation of accidents took place in compliance 

with the relating legal and professional requirements 

last year as well. For discovering causal relations, 

the so-called OK-FA method was applied in each 

case, which is suitable for:

▶   complete discovery of the reasons,

▶   comprehensive formulation of measures.

It is still our firm belief that the standard of 

investigation plays a decisive role in improving 

accident statistics. The group-level decision based 

on several consultations and exchange of experience 

is expected to serve improvement of such standard, 

according to which the software-supported, so-called 

TRIPOD method will be used to investigate the 

reasons for accidents.  

Fire safety

Strategy of TVK is prevention of fire and havaria 

events. In order for that our company lays major 

emphasis on maintaining the necessary personal and 

technical conditions. 

In order to train our employees regarding measures 

to be taken in case of emergency, we conducted 

anti-havaria practice sessions, concerning different 

events, 16 times at our units subject to increased 

fire and explosion hazard. Following the practice 

sessions, evaluation took place at the participating 

units. 

In 2005, size of areas subject to increased fire and 

explosion hazard as doubled (Olephine-2, HDPE-2), 

fire-hazardous materials not yet used on the site of 

TVK were used by employment of the new technol-

ogy (HDPE-2). In 2005, 5 fire events occurred (1 at 

the HDPE-2, 4 at the Olephine-1), total damages of 

which amounted to HUF 2.2 million.

In September 2005, we held a theoretic presentation 

at the international safety technology conference 

organized by OKF and we organized an elimination 

demonstration practice at TVK with cooperation of 

TMM Kft. Participation by volunteer fire-fighters in 

local, county and national fire fighting competitions 

means a similarly high-level preparation opportunity.  

In accordance with the training plan for 2005, 

we conducted the trainings included therein for 

Volunteer Facility Fire-fighters. We prepared our 

fire-fighters to national fire fighting competitions, 

where we achieved outstanding result on national 

level as well, thereby also practicing quick and 

professional intervention in fire events. At the fire 

fighting competition in Zánka, entitled ’9th Florian 

Cup’, teams of TVK achieved an extraordinary result 

with 10 first, 4 second and 2 third places. 

Focusing on people

Number of fire cases

20

15

10

5

0
‘97 ‘98 ‘99 ‘00 ‘01 ‘02 ‘03 ‘04 ‘05

48



At the competition organized by the Fire-fighters’ 

Association of Borsod-Abaúj-Zemplén County, 

again, TVK teams finished among the first three. In 

addition, every May we organize competition for the 

local, institutional TVK volunteer units where HSE 

organization is also represented.  

SEVESO II control

Implementation of the first set of requirements 

preventing  serious industrial accidents is a direct 

result of the well-known catastrophe in Seveso. 

In that Italian town, a large amount of dioxin was 

emitted into the air as a result o fan accident. This 

industrial regulation system was renewed in 1996 

within the framework of the “Seveso II” Directive 

dealing with limitation of serious accident hazard  

concerning hazardous materials. 

Major aim of the Seveso II Directive is preven-

tion of accidents and to ensure that, in case of 

accidents, consequences thereof may be minimized 

by instant, efficient reaction.  Major duties to be 

done under principles of the Directive:

▶ Monitoring industrial sites for assessing possible 

risks, upon the amount of local (or potentially 

present) hazardous materials. 

▶ Operators present to the competent authorities 

that they understood the risk entailed by their 

activities and took measures in order to limit them 

to an acceptable level. 

▶ Through town settlement plans, the authorities 

provide acceptable distance between hazardous 

plants and inhabited areas.

▶ The operators shall prepare catastrophe plans, try 

and revise them regularly.

Performance of the Seveso Directive, due to its 

special technical and financial requirements and 

comprehensive nature, is currently the toughest task 

of  HSE.

Within the area of hazardous industrial plants and 

facilities, especially regarding those subject to the 

Seveso II Directive, the Environment Protection, 

Nature Preservation and Water Affairs  Supervisory 

Authority, with involvement of affiliated authorities 

(County Branch of the State  Public Health and 

Medical Officer Service [ÁNTSZ], ÉVIFE, MMBH, 

the municipalities etc.), conducted extraordinary 

control at our company on 5-6 October 2004, laying 

special emphasis on environment safety of the plant, 

professional nature of the provisions included in the 

emergency elimination plan as well as compliance 

with environment protection provisions. During the 

control, no significant difference was detected. 

We find it reassuring that the competent authorities 

share the opinion that TVK has fully prepared for 

applying the SEVESO II Directive.

Health protection

TVK, being a company continuously ensuring 

hazardous technology, ensures all forms of protection 

against occurring hazards. The most up-to-date 
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technological level is ensured for ensuring safe and 

accident-free work. Major emphasis is laid on selec-

tion of individual devices of protection and application 

thereof by employees. Attention of the employees is 

brought to continuous and professional use of devices 

of protection within the framework of trainings. 

TVK has an action plan for urgent medical problems, 

that is laid down in a regulation. 

Conforming medical examination of employees has 

a great significance due to high number of hazard 

sources and gravity of potential consequences 

because thereby initial symptoms of work-related 

illnesses can be prevented or diagnosed.  Examina-

tions take place on a scheduled basis, covering 

primarily heart, blood, urine, hearing and breathing 

function examinations.  

The company providing work medicine services had 

to provide treatment, in emergency cases, 63 times 

in 2005, which is 75% more than in the previous 

year. The company has a 24-hour emergency service 

at the site of the company, guaranteeing quick and 

professional intervention after occurring events.  

Our employees had the opportunity to participate 

in gynaecological (111 cases) and urological (322 

cases) examinations as well. 

Regarding the number of increased expositions, 

data is available since the year 1994. We find 

it important to monitor that because the latter 

being precedents of work-related illnesses, efficient 

prevention may take place in time.

Value of the exposition frequency (i.e. the number of 

expositions relating to one million performed working 

hours) recently initiated with group-level agreement, 

as index number, has shown a major increase in 

2003.  This is primarily explained by the fact that 

the work-medicine service provider was replaced with 

another one, professional standards of work health 

activities has become  higher and discovery examina-

tions were made more comprehensive. The decrease 

of 2005 may have been due to the work safety 

and work health related goal concerning professional 

investigation of exposition cases, that is:

▶ managers shall keep monitoring employees’ 

activities and movement in the period determining 

the results of monitoring (previous business days), 

▶ depending on results of the medical examina-

tion, sources of harm may be identified. In order 

to ensure professional and quick assistance, unit 

managers must provide trained first aid personnel in 

all work fields, in all shifts, i.e. currently 306 trained 

first aid employees are present in 48 locations. 

Basic training and continuing education of the 

employees are performed by professional first aid 

ambulance officers. 

Practice of appropriate work

Employees

HAY system is operated at TVK Plc., meaning that 

the basis of the remuneration system is the respec-

tive position in all cases. The greatest advantage 

of the system, i.e. the reason why it has spread 

throughout Europe, is that it facilitates comparison 

of remuneration systems of different companies. 



Our salary policy measures were determined by the 

basic salary increase adjusted to the prognosticated 

inflation, occasional salary adjustments connected to 

evaluation of positions, with regard to labour market 

salary level inspections, and recognition of extra 

performance. 

All employees shall receive Christmas bonus, 

amounting to 1 months’ basic salary. Individual 

performances within the year is recognized with a 

totally differentiated performance salary amounting 

to 5% of the annual basic salary.  

In 2005, all employees received an extra allowance 

of a remarkable amount. 

In addition to ensuring the conditions of uninter-

rupted and safe work, we provide the opportunity to 

our employees to make progress with continuously 

increasing their competence and practical experience, 

by disciplined and hard work and performance. 

We believe hat performance of a company is greatly 

influenced by opinion of the employees about 

work-related circumstances. Asking for opinion of 

the employees serves, therefore, not only to get 

to know each other better but it rather provides 

guidance to the management. Therefore, TVK 

conducts satisfaction surveys among the employees 

on a regular basis, results of which are taken into 

consideration when creating HR strategy of the 

company and it is also made accessible to everyone 

in the company journal.

In 2005, experts of the University of Debrecen 

conducted satisfaction survey at the company. The 

questionnaire was completed by 246 employees 

(more than 16% of the total staff number) on the 

internet.

Persons answering the questions found efficiency to 

be the most characteristic value provided but com-

munity kept representing a dominant value as well. 

They also emphasized work safety, support by the 

management, financial security and self-realization. 

It is important to employees of the company to be 

’caring’, i.e. the company cares for welfare and work 

safety of the employees.

We would like to emphasize the performance 

principle to a greater extent, in addition to drafting 

equitable remuneration principles. Our performance 

evaluation system has been created as a result 

of the survey, thereby increasing satisfaction and 

motivation of the employees as well as their suc-

cessful adjustment to the rapidly changing economic 

environment. A separate performance evaluation 

system as prepared for managers and employees 

working in sales in order to emphasize financial 

and efficiency indices of the company more and to 

further strengthen commitment of employees.  

The company takes into consideration of the survey 

when creating the human resource strategy.

Our company is still one of the most attractive 

employers in the region, beyond any doubt. Perform-

ance and work of our employees is recognized with 

reasonable, competitive salary. Fundamental principle 

of our salary policy is to pay our employees over 
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Idea support system 2001 2002 2003 2004 2005

Number of ideas (pcs) 20 25 10 17 23

Idea fee paid (HUF) 349,000 430,000 645,000 164,000 595,000*

*=four ideas are under review currently
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the intermediary figures, in the Q3±20% range, 

because we believe that the basic condition of 

achieving our aims is to have well-trained, creative 

and motivated employees.  

Average salary of TVK employees is significantly 

higher than salaries in the Hungarian petrochemical 

industry or the Hungarian average salary.  

By means of our idea supporting system, we 

encourage unfolding and realization of human talent.  

We reward all ideas submitted, at least with a 

symbolic sum of HUF 3,000 yet, a major part 

of the ideas received are suitable for realization. 

We operate a performance evaluation system, 

thereby increasing satisfaction, motivation and suc-

cessful adjustment thereof to the rapidly changing 

economic environment.   

Upon numerated indices, a separate performance 

evaluation system was created for managers 

and employees working in sales, in order to  

emphasize financial and efficiency indices of the 

company more and to further strengthen commit-

ment of employees.

We strive for filling chief executive positions with 

local professionals. This is mirrored by the current 

situation as well, where 50% of the chief executives 

and 80% of intermediate managers were appointed 

from the group of local professionals. 

Labour – management relations

Three representative trade unions, a Works Council 

and a Workplace Work Safety Committee operate 

at TVK. 

TVK employees are free to establish organizations 

in order to represent their interests at a higher 

level. Taking the costs into consideration, weight of 

representation has increased in recent years. This 

fact may be expressed by organization index of the 

number of members in the respective organizations 

(2001: 64%, 2002: 67%, 2003: 69%, 2004: 64%). 

The company supports activities of the trade unions 

to a greater extent greater than legal provisions 

(e.g. organizing trainings, participation in confer-

ences). 

Representation of employees is regulated by local 

agreements and arrangements with the trade unions. 

Arrangements create more beneficial conditions 

than laws do, a Collective Agreement valid for an 

indefinite period was concluded on 21 December 

2005. 



Our employees may forward their opinion regard-

ing decisions to the management through the 

above-mentioned organizations. Management of the 

company conducts consultations with the representa-

tions in all cases potentially affecting employees’ 

social and working conditions. 

The Human Coordination meetings, forming the 

forum of representation unions, are held every week, 

and it goes beyond the legislative framework. All 

matters suggested by any party are discussed not 

only by involving the HR but also managers of the 

related fields. Human Coordination meetings, where 

only HSE matters are involved, are held every 

month. In addition, forums are held concerning all 

company-level human resource programs, where 

employees may raise questions directly to the 

management. 

Training

Our basic philosophy is that a major success fact of 

achieving our strategic aims is to employ profession-

ally well-qualified, motivated staff with full commit-

ment to the company. More and more well-prepared, 

talented professionals with up-to-date information 

are needed for development of our company. Quick 

changes of technology and continuous changes 

of work duties require that employees gain new 

professional knowledge much quicker than before. 

TVK is interested in development of strategic 

human resource, that is, people with the appropriate 

qualification be at the right place, at the right 

time because this is the basis of efficiency of the 

organization on the long run. At the same time, 

after a certain period of time, individuals become 

more and more interested in their own development, 

i.e. in acquiring new skills and abilities, leading to 

continuous personal improvement and long-term 

satisfaction. Career management is one of the key 

processes integrating these individual and organiza-

tional aims.

Pilot program of the career planning system has 

been launched at the company, purpose of which is 

conscious preparation for successions, improvement 

of the persons concerned and ensuring challenging 

career prospects for them. Aims of launching the 

program: 

▶  Increasing flexibility (Flexible organizational unit, 

team-work, improving innovation skills of the 

employees). 

▶  Increasing motivation (Improving work motivation, 

satisfaction, workplace atmosphere and commit-

ment of the employees for corporate aims) 

▶  Ensuring skilled employees (Increasing the level 

of individual qualification, providing appropriate 

labour supply, improving skills required for 

performing the actual tasks, improving qualifica-

tion potential). 

▶  Paying attention to individual needs (better salary, 

social security, improving retraining and mobility 

possibilities, providing the possibility to achieve 

career aims).

In accordance with strategic centres of gravity, 

institutional trainings and individual developments are 
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Age and sex distribution of employees Male Female Total

21-24 years 13 2 15

25-29 years 83 27 110

30-34 years 187 63 250

35-39 years 170 74 244

40-44 years 156 74 230

45-49 years 161 93 254

50-54 years 160 96 256

55-59 years 73 18 91

over 60 years 4 – 44

Total 1,007 447 1,454
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regularly amended by “on the job” trainings aimed 

at development of organization and group develop-

ments. The company cares about development of 

professional and technical staff. The average training 

time for one employee was 43.5 hours in 2005, due 

to group-level and individual developments required 

for improving efficiency of the organization. Different 

types of trainings took place: conferences, symposia, 

professional and language courses and skill-improve-

ment trainings. 

Equal opportunities and diversity

These rights are guaranteed by the Collective 

Agreement, Code of Ethics of TVK Plc. and 

agreements with the trade unions. Although there is 

no supervisory system, no problems have occurred 

in this field since 2005. All relevant company 

procedures were established in order to minimize 

the possibility of discrimination. No discrimination is 

tolerated at TVK. 

During contacts between employees and the 

employers, TVK, as employer takes into considera-

tion employees’ human dignity to the greatest extent 

possible, by pursuing the principle of equal treatment 

and managers’ conduct towards the employees 

(intranet forum, round table etc.).

The Code of Ethics and relating documents are 

reviewed every year by the company, in accordance 

with changes of domestic and international legal 

environment, international standards, strategy and 

prospects of the TVK Group. 



Human rights

Human rights are regulated under the Collective 

Agreement, Code of Ethics of TVK and agreements 

with the trade unions. The person concerned may 

turn to the Ethical Committee, the Works Council 

(within the company structure) and the trade unions 

(outside of the company structure). 

In addition, the HR system within TVK is also available 

to employees for requesting direct assistance in order 

to solve their problems by avoiding the official route. 

We are devoted for human rights and results show 

that no such problem occurred within the company. 

TVK, as employer, performs preservation and 

respect of basic human rights by consequently 

complying with and arranging for compliance with 

relating laws (the Constitution, the Labour Code, 

the Act on Protection of Personal Data, the Act 

on Association etc.), as well as internal regulations 

(Collective Agreement, Code of Ethics). Protection 

and enforcement of basic human rights is present 

mostly in the following areas: 

▶  TVK is consequent in avoiding discrimination 

or any negative distinction in establishing and 

maintaining employment and strives for establish-

ing equal treatment of employees. 

▶  All employees of TVK have the right to establish 

or to join a trade union for preservation of their 

rights and expressing their opinion. TVK respects 

rights of representation unions. 

▶  TVK supports preservation of physical and mental 

integrity of employees by several measures. 

In order to ensure safe working conditions not 

endangering health, TVK strives for applying the 

latest achievements of technical development. 

Organizing work safety, healthcare service and 

medical care also serve the same purpose. 

▶  TVK respects the rights relating to working hours 

and acknowledges employees’ right to rest, free 

time and regular, paid leave. Black employment 

and concluding dead contracts are unknown 

expressions at TVK. 

▶  All employees of TVK have the right to preserve 

personal data. 

▶  As set forth by the law, all employees may resort 

to legal remedies against any measure taken by 

the employer which violates his rights or legal 

interests. In order to enforce employees’ rights, 

TVK runs an independent legal clinic. 

Social investment

Publicly visible results of our social participation ac-

tivities correspond with principles of our supporting 

policies. Every year, we spend hundreds of millions 

for sponsorship and support. Sponsorship and sup-

port contracts of our Company go back to several 

years of successful relations and cooperation. The 

principle formulated among our fundamental values, 

i.e. we strive for lasting business relations based on 

mutual benefits, prevails here, too. 

Culture

For a decade, we have been having a successful 

cooperation with the National Theatre of Miskolc, 
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Performance data 2002 2003 2004 2005

LTIF 2.77 2.77 2.37 2.27

LTI 10 9 7 6

Number of fire events 1 3 0 5

Fire damage (million HUF) 0.01 2.15 0 2.2

Employees 2002 2003 2004 2005

All TVK employees (%) 2,056 1,873 1,571 1,454

Rate of trade union members (%) 67 69 64 66.05

Rate of women in 3rd level or higher executive positions 25 27 11 8

but the International Opera Festival of Miskolc and 

the Piano Festival in Tiszadob are also results of a 

successful cooperation. 

Sciences

Supporting the museum dedicated for our trade 

is a noble obligation. The Hungarian Museum of 

Chemistry is the only separate museum of chemistry 

in Central Europe, established in 1969. Stock of 

its professional library has more than 17 thousand 

volumes. As a devoted supporter of regional culture, 

our company actively participates in smooth opera-

tion of Herman Otto Museum of Miskolc, awarded 

with the Museum of the Year prize and Pro Urbe 

prize by the City of Miskolc. 

Sports

We award long-term outstanding performances in 

individual and team sports involving competitors 

within the region. In accordance with that, we have 

been supporting popularization of triathlon for a 

decade, in 2005, we were nominal sponsors of the 

TVK Triathlon World Cup for the ninth time in a 

row. Of course, may not forget other persons we 

support, including the Water Sports Club of Tisza-

újváros involving World and European Champions 

in kayaking, Júlia Sebestyén, European champion in 

figure-skating and Sándor Végh, silver-medal winner 

at the European hot-air balloon championship. 

Education and children

Through the ’For the Future of Tiszaújváros’ Founda-

tion, TVK and the local municipality jointly support 

outstanding programs and personalities defining life 

and reputation of the city. Our company established 

the Foundation for the Southern-Borsod region 

in order to participate in closing up the region in 

social, educational and healthcare aspects.



Glossary of terms

Olefin

A member of an alekne homologous series with double bond. Its 

general empirical formula is CnH2n

Propylene

The second member of the alekne homologous series, its empirical 

formula being C3H6. It contains a double bond between two carbon 

atoms

Polypropylene

A polymer made up of propylene monomer units and containing a 

monomer other than propylene, ie a comonomer

Ethylene

The first member of the the alekne homologous series, its empirical 

formula being C2H4. There is a double bond between the two 

carbon atoms

Polyethylene

A polymer made up of ethylene monomer units and conatining 

containing a monomer other than ethylene, ie a comonomer

Monomer

The initial substances for polymerisation

Polymer

A sum of organic or non-organic macromolecules made up of 

repeating units

Copolymer

A polymer made up of two or more different monomer units

Homopolymer

A polymer made up of identical monomer units

LDPE

Low Density Polyethylene

MDPE

Medium Density Polyethylene

HDPE

High Density Polyethylene

EBITDA

Earnings Before Interest, Tax , Depreciation, and Amortisation (the 

sum of operating income and depreciation/amortisation)

ROACE

Returns on Avreage Capital Employed

ISO Standards

ISO is the short name of the International Organisation for 

Standardisation that was established in 1947 with a view to 

“facilitating the international coordination and unification of industrial 

standards”. ISO currently have 148 members. Member states are 

normally represented by local organisations responsible for national 

standardisation, Hungary being represented by the Hungarian Stand-

ards Institution (MSZT). ISO Standards are international technical 

agreements that allow technologies and production processes and 

services based thereon to be matched, measured, compared, and 

evaluated on a global scale.

ISO 9001:2000

Standards for quality management systems, the number after the 

colon indicating the date of issue

ISO 14001:1996

Standards for environmental management systems

OHSAS 18001:1999

Standards for Occupational Health and Safety Management 

Systems

Global Reporting Initiative Guideline

A multi-stakeholder process and independent institution with a 

mission to develop and disseminate globally acceptable guidelines 

for sutainablility reporting

IPPC

Integrated Pollution Prevention and Control

VOC (volatile organic compounds)

Organic compounds/hydrocarbons that are volatile at room 

temperature

Hazardous wastes

Wastes that have one or more of the characteristics and/or contain 

substances or components listed in Appendix 2 to Act XLIII/2000 

and posing a risk to health and the environment due to their origin, 

composition, and/or concentration

TPH (Total Petroleum Hydrocarbons)

Petroleum fractions. An indicator of organic (oil-related) pollution of 

water

KOI (chemical oxygen demand, COD)

A measure of wastewater quality. The quantity of oxygen required 

for the chemical oxidation of organic matter components in a set 

volume of wastewater

SS

Solid Substances. Particles that are not water soluable

PM

Particulate Matter. Non-toxic airborne dust produced during 

combustion or other technological processes, fractions smaller than 

10 µm being the most hazardous (PM10)

LTIF (Lost Time Injury Frequency)

The number of occupational injuries that result in a loss of working 

hours (LTI) per one million hours worked

LTI

Lost Time Injuries

TROIF

Total Recordable Occupational Illness Frequency. The number of 

recordable occupational illnesses per one million hours worked

Increased Exposure Frequency

The number of increased exposures recorded per 1 million working 

hours Opinion form
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Questionnaire

Please print, complete and send us the below questionnaire. Thank you for contributing to improve substantive 

and aesthetical standard of our next report with your comments and proposals. 

Addressee: Gábor Pálffy 

Company: Tisza Chemical Group Public Limited Company

Telephone: +36 49 522-917 • Fax: +36 49 521-018

Sender: ............................................................................ Company: ..........................................................................

Telephone: ....................................................................... Fax: ....................................................................................

Date: ...............................................................................

1. Ideas and proposals in connection with the report:

………………………………………………………………………………………………………………………....................

………………………………………………………………………………………………………………………....................

………………………………………………………………………………………………………………………....................

………………………………………………………………………………………………………………………....................

………………………………………………………………………………………………………………………....................

2. To me, the report and the information included therein cover all issues relating to sustainable development:

� yes, fully � yes, mostly � generally yes

� no, it is dealt with less � no, not at all 

3. To me, contents of the report are: 

� excellent � appropriate � average

� below average � unacceptable 

4. To me, looks and editing of the report is:

� excellent � appropriate � average

� below average � unacceptable 

5. I found the following parts particularly interesting: 

� introduction of the company  � activities  � control system  � 

environmental indices  � work safety indices  � fire prevention indices  

� HR � other: ……………………………………………………………………

………………………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………

6. I think this report would represent a higher value if the following would have been included: 

…………………………………………………………………………………………………………………………..…………

……………………………………………………………………………………………………………………………..………

………………………………………………………………………………………………………………………………..……

7. Please specify your category:

� employee � authorities  � financial analyst  � 

science organization  � civil organization  � company

� business partner  � shareholder � other: …………………..

Signature:…………………………………………………………
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Company information

Seat of the company

Tisza Chemical Group
Public Limited Company (TVK Plc.)

Seat of TVK Plc.:
3581 Tiszaújváros, TVK Ipartelep, Gyári út

Place of business of TVK Plc.: 1117 Budapest,
Október huszonharmadika u. 18. Floor 2

Postal address: 3581 Tiszaújváros, Pf. 20.

Central phone number: +36 49/522-222

Central fax number: +36 49/521-322

E-mail: tvkinfo@tvk.hu

Website: www.tvk.hu

Corporate Communications

3581 Tiszaújváros, TVK Ipartelep, Gyári út

Postal address: 3581 Tiszaújváros, Pf. 20.

Telephone: +36 49/522-917

Central fax number: +36 49/521-018

E-mail: SDreport@tvk.hu

HSE

3581 Tiszaújváros, TVK Ipartelep, Gyári út

Postal address: 3581 Tiszaújváros, Pf. 20.

Telephone: +36 49/522-317

Central fax number: +36 49/522-354

E-mail: ebk@tvk.hu

MOL Group

Online versions of the Sustainable Development 
Reports of and companies within the MOL Group 
(current and archive issues) can be found at the 
websites www.mol.hu and a www.molgroup.hu.

For printed versions in English language, 
please contact: 

MOL Plc.

Corporate Communications

1986 Budapest






